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HISTORY 


The heritage of Stout State University is linked to the career, 
foresight, and generosity of Senator James H. Stout, pioneer 
Menomonie Jumberman. Senator Stout’s respect for acquired 
skill prompted him to establish a program of manual train- 
ing and domestic science in the Menomonie grade and high 
schools in 1891. 

The program soon outgrew the facilities, however, and by 
1893, new buildings were constructed and the Stout Manual 
Training and Domestic Science School, still a part of the 
ray school system, remained under the patronage of Senator 

tout. 


Guided by President Lorenzo Dow Harvey, who was 
appointed in 1908, the school grew and in 1908 changed its 
name to The Stout Institute as an independent corporation. 
Three years later and one year after the death of Senator 
Stout, the institute was put under control of a board of trustees 
appointed by the state of Wisconsin. 

With state support, the Stout Institute continued to pro- 
gress in the pattern envisioned by its founder. In 1917, state 
legislative action made it a degree-granting college. Evolution 
continued under the leadership of President Harvey and 
Burton E. Nelson; in 1935, the Stout Institute was authorized 
° offer graduate study and to grant the master of science 

egree. 
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Dr. Verne C. Fryklund became president of the college in 
1945. In 1955, the school became Stout State College and was 
placed under the jurisdiction of the Board of Regents of 
Wisconsin State Colleges. Dr. Fryklund guided the college 
through the period of burgeoning enrollment immediately 
after World War II and saw it well into a major building 
program before he passed the responsibility in 1961 to Dr. 
William J. Micheels, an alumnus of The Stout Institute, who 
became the college’s fourth president. In 1964, the college 
became Stout State University. Building is continuing and 
prospects for enrollment show a rising curve, but the univer- 
sity remains remarkably true to the purposes Senator Stout 
espoused. 

One of nine state universities, Stout overlooks scenic 
Lake Menomin in Menomonie, a pleasant city with a population 
of 9,000. Menomonie is located on Interstate 94, an hour by 
automobile from Minneapolis and St. Paul, and 30 minutes 
from Eau Claire. 

Stout, now in its 75th year, continues to be the leader in 
its fields—home economics and industrial-technical education 
—and has strengthened its offerings in the liberal studies. 
The University’s world-wide reputation has been established 
and is maintained by the success of its graduates. 


LIBRARY, LABORATORIES AND 
OTHER FACILITIES 


The Robert L. Pierce Library, now in a building program that 
will triple its size, has a book collection of over 86,200 volumes, 
a microfilm collection of more than 1,400 reels, and currently 
receives in excess of 1,070 periodical titles. The greatest 
strengths of the collection continue in the fields of Stout’s 
historic specialization in home economics, industrial and voca- 
tional education. However, broadening curriculums have re- 
quired a broadening library collection, numerically and in 
depth, to support new majors. University status puts impor- 
tant new demands on the collection, with the result that it is 
experiencing a period of unprecedented expansion. 


LABORATORIES AND EQUIPMENT 


The laboratories for the teaching of industrial subjects are 
well-equipped and modern. Ray Hall is devoted exclusively to 
laboratories containing complete equipment for elementary and 
advanced classes in building construction, wood technics, 
plastics, and industrial graphics. Bowman Hall contains labs 
equipped for work in graphic arts, power mechanics, and 


GENERAL INFORMATION g 


audio-visual communication and photography as well as labor- 
atories and lecture rooms for courses in the arts and sciences. 
Fryklund Hall, constructed in 1961, contains metalworking 
and auto mechanics labs, electronic laboratories, a general in- 
dustrial arts lab, the music department, and classrooms. 

The home economics laboratories in Harvey Hall are 
completely modern and well equipped. Laboratories used for 
home furnishings, child development, food science and nutri- 
tion, clothing and textiles, home economics education, and the 
sciences are housed in this building. Adequate lighting and 
modern furnishings and equipment allow effective instruction 
in pleasant and comfortable surroundings. 


OTHER FACILITIES 


The Memorial Student Center’s informal atmosphere provides 
for the rich and enjoyable experiences of lectures and cultural 
events, social programs and informal gatherings. Included 
in the center are a snack bar, ballroom, offices, bookstore, 
meeting rooms and a recreation room which features the 
latest in bowling and recreational equipment. 

Other facilities on the 75 acre campus include a new din- 
ing hall, resident halls for more than 2,500 students, athletic 
field, a new Health and Physical Education Center and the 
Harvey Hall auditorium. In the planning or construction 
stage are a Science and Technology building, Administration 
building, Child Study Center, and Maintenance building. Fu- 
ture plans call for new home economics and fine arts facilities. 


THE GRADUATE COLLEGE 


The Graduate College is organized to serve the student in 
reaching his chosen goal—earning a graduate degree or 
extending his education on the graduate level. It is a distinct 
administrative unit of Stout State University but is served 
by each of the four schools in the University—Applied Science 
and Technology, Education, Home Economics, and Liberal 
Studies. The Graduate College currently offers the master of 
science degree with a major in Audio-Visual Communica- 
tions, Home Economics—Clothing and Textiles, Home Econ- 
omics—F'ood Science and Nutrition, Home Economics Educa- 
tion, Guidance, Industrial Education, Vocational Education, 
and Vocational Rehabilitation. 


ORGANIZATION 


The organization of The Graduate College includes its admin- 
istration, the graduate council, the committee structure—one 
for each major offered—and the graduate faculty. The 
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graduate council makes policy which is administered by the 
Dean and the staff. Each major is organized and operated 
by a director who is aided by a committee for the major. 
Courses are taught by the graduate faculty which is selected 
from the four schools. 


RESPONSIBILITIES 


Applications for admission are processed by the Director of 
Admissions of The Graduate College and passed to the director 
of the major in which the applicant desires to earn the gradu- 
ate degree. Special students—not seeking to earn a degree— 
are served in The Graduate College office, without reference 
to a director of a major. 


In general, the Dean of The Graduate College is respon- 
sible for all of the graduate program and hence approves ad- 
mission, degree candidacy and programs, and graduation of 
all students. Petitions for exceptions to established policies 
must be approved by the Dean. The director of the major is, 
however, the key person in program planning for each student. 


The graduate student seeking to earn a degree is coun- 
seled and advised as to the specific course work he might take 
and when to schedule it by the director of the major or a 
major adviser assigned by the director. The graduate student 
should work closely with the director of the major or the 
assigned major adviser not only as to the program but also 
in connection with fulfillment of the requirements. This is 
especially the case in regard to the research requirements. 


FUNCTIONS 


In keeping with Stout State University’s general areas of con- 
cern. The Graduate College exists to serve three broad func- 
tions: education, service and research. 


EDUCATION 


The Graduate College offers programs for the preparation of 
master teachers, supervisors and administrators, and special- 
ized support personnel in the areas of audio-visual communica- 
tions, guidance, home economics—clothing and textiles, home 
economics—food science and nutrition, home economics educa- 
tion, industrial education, vocational education, and vocational 
rehabilitation. An emphasis in each program is the develop- 
ment of research competencies with attention to applied and 
action types of research. Continuing education beyond the 
bachelor’s level for other than graduate degree purposes is a 
part of the college’s function as well. 
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SERVICE 


The service function of the graduate program provides staff 
consultants for area schools, state departments of education, 
and national organizations; provides investigations, surveys, 
and research reports; provides professional leadership for the 
promotion of the major fields offered in the graduate program. 
Types of educational contributions include sponsored work- 
shop programs, publications in professional fields, consultant 
service, and participation as committee members and officers 
in local, state, and national organizations. 


RESEARCH 


Research and scholarship are educational activities of the 
graduate staff that are encouraged and promoted to provide 
leadership in the major fields offered in the graduate program. 
Many types of research projects related to teacher education 
problems, technological developments, curriculum development 
procedures, field surveys, and experimental projects are in- 
vestigated by staff members and reported in professional 
literature and to professional organizations. The Graduate 
College offers consultative advice to faculty and students on 
research design and conduct. 


ADMISSION PROCEDURES AND 
REQUIREMENTS 


An individual desiring to earn a graduate degree, do work 
which could be transferred to another graduate school, or to 
extend his education at the graduate level must declare his 
intention before admission to The Graduate College. This 
requires an applicant to furnish certain information and com- 
plete various forms. In general, to be granted graduate stu- 
dent status the applicant must have a bachelor’s degree from 
an accredited college. Depending on his goal, the status of an 
applicant is also determined by his cumulative grade point 
average and the nature of previous course work. Specific ad- 
mission requirements are detailed in each major degree pro- 
eram in Part IJ. General admission procedures and forms 
include: 

Admission form GC 111 — This form (included in this bulle- 
tin) must be completed by all applicants and returned to 
the Dean of The Graduate College at least 30 days prior to 
registration. 

Transcripts — All degree program applicants, at the time of 
application, must submit an official transcript of under- 
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graduate and graduate work, if any, through their registrar 
to the Dean of The Graduate College. 

Guest Matriculant form GC 113 — All students previously 
admitted to other graduate schools who wish to take grad- 
uate courses at Stout for transfer will be mailed this form 
upon request at the time of application. It is to be com- 
pleted by their graduate school registrar at once and will be 
used in lieu of transcripts of previous work. 


Registrar’s form GC 114 — Applicants seeking graduate 
courses for certification, employer demands, or simply to 
extend their education must request this form from The 
Graduate College’s admission office and have it completed 
by the registrar of their graduate or undergraduate col- 
lege as evidence that a degree has been awarded. 

Vocational Certification — An applicant seeking admission 
for degree work with a.major in vocational education 
must have the state director of vocational education certify 
that the applicant is qualified for vocational or technical 
school teaching. 


GRADUATE STUDENT STATUS 


Full status is granted to applicants seeking a degree if they 
have at least a 2.75 grade point average (based on a four 
point system ) and the undergraduate pattern of work required 
in the graduate major. Full status is also granted to appli- 
cants who had at least a 2.90 grade point average in the last 
two years of undergraduate work. Full status may be changed 
to probationary status if a student fails to maintain a 3.0 
grade point average in his first term. 


Probationary status is granted to applicants seeking a degree 
if they have an undergraduate grade point average less than 
2.75 but not less than 2.25. A probationary student may be 
dropped if he fails to earn a 3.0 average in his first term. 
Provisional status is granted to applicants seeking a degree 
if they meet the grade point requirement for graduate work 
but fail to have the required pattern of work demanded by the 
graduate major. A provisional student may be required to 
make up undergraduate deficiencies and/or take additional 
graduate course work to earn a degree. 


Special student status is granted to applicants who are not 
seeking a degree. Included in this group are graduate stu- 
dents from another college who are attending the Stout Grad- 
uate College for the purpose of transferring course work credits 
(guest matriculants), and students who desire only to upgrade 
their education and not obtain a degree.  ° 


Split programming grants graduate student status to an under- 
graduate who requires less than a full load to complete bache- 
lor’s degree work and who desires to take graduate work. 
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Such a student must have a 2.75 grade point average and a 
statement from the undergraduate major adviser that the 
applicant should complete his bachelor’s degree work in that 
term. The total credit load of undergraduate and graduate 
course work is limited to 16 semester hours. 


ACADEMIC INFORMATION 


DEGREE CANDIDACY 


A student entering The Graduate College with the stated 
intention of pursuing a given graduate degree at Stout State 
University works with an adviser to develop a program lead- 
ing to the degree. Upon completion of at least nine semester 
hours of graduate credit in residence at Stout State University 
—including certain courses specified in each major—the 
student must apply for degree candidacy. A student may not 
enter upon his final six credits of work without being admitted 
to candidacy. Any student admitted to a degree program with 
credits from another institution should consult with the 
major adviser as to when he is eligible to apply for degree 
candidacy. 

A qualifying examination, generally prior to or as part of 
degree candidacy, may be required of selected or of all grad- 
uate students. The examination is usually given near the end 
of the first term of the regular year or the second summer 
session in attendance. In either case, the nature and time of 
the examination are announced in advance. To be considered 
for candidacy, the following minimum requirements must be 
met; individual majors may have others. 

1. Complete a block of courses specified for the major. 

2. Hold a cumulative grade point average of at least 3.0 (B) 
in all Stout graduate courses completed to date. 

3. Satisfactorily complete all required Graduate College exam- 
inations. 

Candidacy is requested by the student, recommended by 
the major adviser and the director of the major and approved 
by the Dean of The Graduate College. A student may not 
enter upon his final six credits of work without being admitted 
to candidacy. 


RESEARCH REQUIREMENTS 


All majors require some kind of research as a culminating ex- 
perience in the degree program. ‘Two plants (A and B) are 
available and are described briefly below. Detailed instructions 
are available in the Graduate Office and further information 
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is given in the research courses. To be eligible for enrollment 
in either plans A or B, a stuednt must satisfactorily complete 
his degree candidacy. 


Plan A—Thesis. This is to be a study in the major field 
involving original research on a significant problem. It is to 
be carried on using an approved research procedure and cul- 
minating in a thesis as the final report which is to be written 
according to accepted form. The student registers for 421-570 
Thesis, for a total of six semester hours. 


Plan B—Investigation. This is to be a study of lesser magni- 
tude than the thesis and possibly confined to interpreting and 
drawing implications from the literature as it applies to the 
stated problem. The Plan B investigation is written in a form 
approved by the investigation adviser. Enrollment is in the 
appropriate problems course for two semester hours of credit. 


GENERAL REQUIREMENTS FOR 
GRADUATION 


The general graduation requirements for the master of science 

degree are as follows. More specific requirements for the 

ee are given in the description of that program in 
a > 


1. The pattern of work outlined for the degree must be 
completed. All programs require at least 30 semester 
hours of credit and at least 15 of those credits must be 
earned in residence on the Stout campus. 


2. At least 15 semester hours in the master’s degree pro- 
gram must be earned in courses open only to graduate 
students (500 series). The balance of the work may be 
selected from approved upper level undergraduate courses. 


3. Requirements for the master’s degree must be completed 
within a seven-year period. Courses completed prior to 
this time will not be counted towards graduation. This 
applies to transferred credit also. Requests for extension 
will be given consideration by the Graduate Council but 
will be granted only in unusual circumstances. 


4. To earn a master’s degree requires that the student 
spend at least two summer sessions or one semester on 
campus as a full-time student (minimum of 6 credits per 
summer or 11 credits per semester). 


5. It is required that the candidate for the master’s degree 
earn at last a “B” (8.0) average in al course work in- 
volved in his degree program. 
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GRADING SYSTEM 


The Graduate College uses a seven step grading plan. 


Grade Grade Point Value Description 

A 4.0 Exceptional achievement at the 
graduate level 

B+ 3.5 Above average graduate level 
work 

B 3.0 Average graduate level work 

B— 2.5 Below average graduate level 
work 

C 2.0 Acceptable graduate level work 

D 1.0 Questionable graduate level 
work 

F 0.0 Failure 


An “incomplete” may be given in a course when a stu- 
dent fails to complete his work due to absence over which 
he has no control, providing his work has been acceptable 
during the period of his attendance in the course. Incompletes 
not cleared within a year after the course would normally 
have been completed will be changed to “W” (withdrawn) ; 
if the student desires credit after that time, he must re-enroll 
for the course. Incompletes may also be awarded for research 
not completed within the enrollment period. The same time 
limit and grading policy applies as with regular courses. 


THE ACADEMIC CALENDAR 


The university’s academic year is divided into two semesters 
of 18 weeks each. Each semester is also divided into two nine 
week quarters. The student should recognize that the Stout 
designation of a quarter represents only one-half a semester 
and should not be confused with the quarter system in many 
universities which is 12 weeks in length. Courses scheduled 
on the quarter basis at Stout meet twice as often each week 
as courses scheduled on the semester basis. 


SUMMER SESSION 


Each year Stout State University offers twelve weeks of sum- 
mer school. A two week pre-session begins immediately after 
the close of the regular academic year. This is followed by the 
regular eight-week summer session. A two-week post-session 
concludes the schedule. Thus, great variety is possible in sum- 
mer programs. 

Credit may be earned at the rate of one semester hour 
per week of attendance. This makes it possible to earn as 
many as twelve credits during a summer. Because of the 
large number of graduate students in attendance during the 
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summer, practically all graduate level courses are offered 
each summer. The Summer Session Bulletin is published each 
April. It contains complete information about offerings, class 
schedules, enrollment procedures, degree programs, and hous- 
ing. A copy will be sent on request. 


OPTIMUM LOAD 


Usually, graduate students may take a maximum of 16 credits 
a semester. Students with half-time or laboratory assistant- 
ships are limited to a maximum of 11 credits a semester; quar- 
ter-time assistantships to a maximum of 14 credits a semes- 
ter. During the summer session, the maximum credit load is an 
average of one semester credit a week. 


TRANSFER CREDITS 


The Graduate College will accept for transfer to a degree 
program up to eight semester credits of approved graduate 
work taken through the Stout State University extension 
service and/or from any accredited graduate school; or will 
accept up to a maximum of 15 semester credits of approved 
graduate work taken as on-campus residence credit at any of 
the Wisconsin tax supported universities. In any event, the 
total amount of transfer work to be counted toward the degree 
cannot exceed 15 semester credits and the work must be appro- 
priate to the degree program. 


Those students currently enrolled in a graduate degree 
program at Stout who desire to take work for transfer should 
obtain the approval of the major adviser and the Dean before 
enrolling for such work. Generally, official credit transfer is 
made upon completion of one-half of the degree requirements. 
All credit to be transferred must have been taken no more 
than five years previous to admission to the degree program at 
Stout. No credit toward a graduate degree will be allowed for 
correspondence work. 


FEES 


Graduate fees currently charged for the 1968-69 regular 
year and the 1969 summer session are: 
Regular Summer 


Semester Session 
Incidental Fee 


Resident (Wisconsin) full-time $141.00 $ 72.00 
Resident part-time, per credit 17.00 17.00 
Non-resident, full-time 875.00 188.00 


Non-resident, part-time, per credit 46.00 46.00 
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Student Activity Fee 


Full-time 21.00 5.00 
Part-time, per credit (individually de- 
termined—see Dean of Men) 3.00 

Student Center Fee 

Full time 14.00 6.50 

Part-time, per credit ($5.00 maximum) 1.00 4.00 
Special Fees 

Late Registration 10.00 10.00 

Graduation Fee 7.50 7.50 


Part-time graduate students are those carrying eight 
credits or less in the regular session or four credits or less in 
the summer session. Fees for the summer pre-session and 
post-session work are charged on a per-credit basis. 


Split program students (eligible undergraduates carry- 
ing graduate work simultaneously) pay the applicable under- 
graduate fee. Any expenses incurred by the graduate during 
the conduct of research problems—such as the printing of 
questionnaires and maps, typing, thesis binding, etc.—is the 
responsibility of the student. 


REFUNDS 


Semester Basis 
90% prior to eligibility to start classes 
80% during first two weeks of class schedule 
60% during third week of class schedule 
40% during fourth week of class schedule 
20% during fifth week of class schedule 
0% after beginning of sixth week of class schedule 
In determining withdrawal date, the university uses the 
date the student notifies the school of the withdrawal; or if the 
student fails to notify the school and is otherwise unable to 
verify date of withdrawal, the date of the request to refund 
should be used to determine the placement on the schedule. 


Summer Session 

90% prior to eligibility to start classes 

75% during first week of class schedule 

0% after first week of class schedule 
Students who enter military service by enlistment, draft 

or otherwise, shall receive either a full refund of fees or 
receive course credits for the term. Other exceptions to the 
above may be made upon approval of the President and the 
designated Board office representative. 
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TEXTBOOKS 


Graduate students must supply their own textbooks. These 
may be purchased in the book store located in the Memorial 
Student Center or elsewhere as chosen by the student. 


HOUSING 


Resident hall facilities are available for graduate students. 
It is recommended that graduate students seek accommoda- 
tions in the south residence hall complex. The university will 
provide residence hall accommodations for approximately 3,000 
students for the fall of 1970. Students living in residence halls 
are required to contract for their meals in the food service 
facilities as provided. The meal contract plan provides for 21 
meals per week. 

Rooms are available on the Sunday immediately preceding 
registration day in the fall. All rooms are assigned for the 
entire academic year. Each room is furnished with single beds 
and inner-spring mattresses, pillows, dresser, study table, 
chairs, study lamp, and book case. Sheets, pillow cases, drapes 
and bedspreads are supplied. Currently, the semester charges, 
if paid in advance, for room and board (21 meals per week) 
are as follows: 

Double Room Board Total 
$168.00 $222.00 $390.00 


The current rate for a double room for the eight-week 
summer session is $64.00. Full payment for room and board 
is required at the time of registration. However, where a 
hardship would result from complete prepayment, special 
arrangements may be made to pay by the installment plan. 
Such a request must be approved by the Dean of Men or the 
Dean of Women. The schedule for payment by the installment 
plan for a double room is as follows: 


Date Due 
First week of semester $132.00 
End of sixth week 1382.00 
End of twelfth week 132.00 


A penalty of $5.00 is assessed for all late payments, 
whether by semester or by installment. A $50.00 room de- 
posit is required on all room reservations at the beginning of 
the term. Students cancelling admission to the University 
prior to July 15 of the fall term and January 1 for the spring 
term shall be refunded in full. After those dates the deposit 
is forfeited. The $50.00 deposit is refundable, subject to reduc- 
tion for residence hall damage claims. It may be used as part 
of the full term advance payment or applied to the last install- 
ment to be paid, 
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Students are requested not to bring additional furniture, 
particularly floor lamps. Radios are permitted in the rooms 
provided the students comply with the regulations for radios. 
Television sets are available for general use in the main 
lounge of each building. If a student vacates his room in the 
residence hall prior to the end of the period of his contract, 
his money will be partially refunded according to the policy. 


At the present time, Stout State University has approxi- 
mately 66 married student apartments. These are barracks- 
type units with two bedrooms, a bath, a kitchen alcove, a living 
room and limited storage space. These units may be rented 
furnished or unfurnished. Married student facilities are also 
available in the community of Menomonie. Married students are 
encouraged to obtain housing on their own in addition to 
seeking the assistance of the university. Inquiries for student 
housing should be directed to the Director of Student Housing. 


FINANCIAL AIDS 


Several kinds of financial aids are available to graduate stu- 
dents who fully meet all entrance requirements. Some of 
these aids are designed to provide professional experience as 
well. Application for assistantships should be filed with the 
Dean of The Graduate College by March 15 preceding the 
academic year of planned attendance. Other inquiries for 
financial assistance should be made to the Director of Finan- 
cial Aids. Conditions for assistantships and other aids are 
subject to change. 


GRADUATE ASSISTANTSHIPS — 
HALF-TIME 


The half-time graduate assistantship requires twenty hours 
of professional service per week in an area related to the 
student’s major. The student may not accept other employ- 
ment during this period. A stipend of $2,500 per academic 
year is provided. The non-resident graduate assistant, in 
addition, pays only the resident incidental fee, the non-resident 
portion being waived. The student’s scholastic load is limited 
to a maximum of eleven credits per semester. This demands 
attendance during the summer session preceding and/or fol- 
lowing the regular year of such service to earn the master’s 
degree. 
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GRADUATE ASSISTANTSHIPS— 
QUARTER-TIME 


The quarter-time graduate assistantship requires ten hours 
of professional service per week in an area related to the 
student’s major. A stipend of $1,250 per academic year is 
provided. The quarter-time graduate assistant pays all fees. 
The student’s scholastic load is limited to a maximum of 
fourteen credits per semester. 


LABORATORY ASSISTANT 


The laboratory assistant teaches a laboratory subject, general- 
ly about ten contact hours per week. A stipend of $2,500 per 
academic year is provided. The non-resident laboratory assis- 
tant, in addition, pays only the resident incidental fee, the 
non-resident portion being waived. The student’s scholastic 
load is restricted to eleven credits per semester. This demands 
attendance for a summer session preceding and/or following 
the regular year of such service to earn the master’s degree. 


GRADUATE SCHOLARSHIPS 


These scholarships provide for a grant of $340.00 (currently) 
for the academic year. No demand is made of the student for 
service to the university nor is the scholastic load restricted 
in any way. This award may go to holders of assistantships. 
Only Wisconsin residents are eligible. 


RESIDENCE HALL COUNSELORSHIPS 


Opportunity is available to a graduate student to serve as a 
residence hall counselor. The monetary benefit of this offsets 
the cost of room and board. Application for such service 
should be made to the Director of Student Housing. 


WISCONSIN STATE STUDENT 
LOAN FUND 


A loan is available from the Wisconsin State Student Loan 
Fund for those students who are residents of Wisconsin and 
are in need of loan assistance. The maximum amount of such 
loans is limited to $1,000 for an academic year and $250 for 
the summer session. There is no interest charged while the 
borrower is in attendance at Stout. Interest at a 3 percent 
rate is charged beginning nine months after the borrower 
terminates his attendance at Stout. 
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NATIONAL DEFENSE STUDENT LOANS 


The National Defense Student Loan program is available to 
graduate students in need. The borrower must show that he 
can maintain a B average (3.0 grade point average) scholas- 
tically. The amount of the loan is determined by the avail- 
ability of funds and the need of the student. Repayment of 
the loan is to be complete within a ten year period, which 
begins nine months after the borrower leaves Stout as a 
student. Interest at 3 percent per annum accrues at the time 
the repayment schedule begins. The obligation is cancelled 
in case of death or permanent or total disability of the bor- 
rower. Up to 50 percent of the loan may be cancelled (at a 
rate of 10 percent of the loan per year for 5 years) if the bor- 
rower becomes a full-time teacher in a non-profit elementary, 
secondary, or vocational school, or higher education institution, 


SPECIAL SERVICES 
EXTENSION PROGRAM 


The university offers a program of evening and Saturday 
morning extension classes. Credits earned through enroll- 
ment in these off-campus courses are considered as extension 
eredits. They are transferable to Stout State University on 
the same basis as they are to other colleges and universities. 
Registration for these courses is completed at the first 
class meeting by the University Extended Services Director 
or by the instructor. Textbooks required for the class by the 
instructor are made available for purchase at the first class 
meeting. 


Course numbers, titles and content are the same as those 
offered on the university campus. Some courses numbered 
400-499 may be awarded graduate credit. Courses numbered 
500-599 are open only to graduate students. To be awarded 
graduate credit for extension work requires that the student 
be admitted to The Graduate College. 


FIELD EXPERIENCE PROGRAM 


In certain majors, students are encouraged to obtain part of 
their college education off campus through the Field Exper- 
ience Program. This program allows a student to receive 
academic credit for off-campus experiences and study related 
to his major while employed in an approved field position. 
This work experience and study is then coordinated with class- 
room studies by means of group seminars, written reports, 
supervisor’s evaluation and field visitations by faculty mem- 
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bers. Further information may be obtained from the Director 
of the Field Experience Program. 


PIGEON LAKE FIELD STATION 


The Wisconsin State Universities sponsor a summer program 
at Pigeon Lake Field Station near Drummond, Bayfield 
County, in northwestern Wisconsin. Appropriate course work 
successfully completed in the various camp programs by 
students enrolled in the system is credited as residence study 
by their respective universities. 

The field station has been leased from the U. S. Forest 
Service since 1959 and functions as a natural laboratory in the 
heart of the Chequamegon National Forest. Sixteen rustic 
cabins are available, each with a capacity of six to eight stu- 
dents. A dining hall, recreation hall and two classroom -labor- 
atory buildings are situated near 1400 feet of shoreline. 
Excellent facilities are available for boating, swimming and 
fishing. 


UNIVERSITY COUNSELING CENTER 


The University’s Counseling Center, located in Room 16 of 
Harvey Hall, is maintained to help undergraduate and gradu- 
ate students obtain the maximum benefit from their univer- 
sity careers and to develop to the full limit of their poten- 
tial. The services of the Counseling Center include vocational 
guidance, career information, assistance with academic prob- 
lems and study habits, specialized testing, and personal coun- 
seling. Students who seek assistance are given the opportunity 
to work with a counselor in a confidential relationship in 
which they can explore their aspirations, interests, aptitudes, 
abilities, personal characteristics, and increase self-under- 
standing. 

Counseling is normally provided through appointment; an 
appointment is not necessary for the student who feels the 
need for immediate assistance. There is no charge for the 
counseling services. 

Graduate students who are in doubt about their vocational 
future, who are experiencing academic difficulties, or who are 
concerned about personal problems are especially invited to 
contact the Counseling Center. 


HEALTH SERVICE 


The University maintains a student health service with a 
nurse in attendance and medical services at a local clinic. 
This service is limited to “first aid”. The student is respon- 
sible for his medical care beyond the incidental limited service 
provided in the nurse’s office. 
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RECREATION 


Athletic and social facilities are an important part of the 
campus. The university provides its students with a rich and 
well rounded college experience so that as they develop aca- 
demic and professional competence, they also gain experience 
and insight into many different activities and relationships. 

Athletic facilities include the Health and Physical Edu- 
cation Center and Nelson Field. The Center offers open 
recreation, intramural athletics and physical education instruc- 
tional classes. The building provides courts for tennis, bad- 
minton, volleyball, basketball and archery as well as individual 
rooms for weight training, gymnastics and dance. A swim- 
ming pool is also located in this area. The total area is open 
for co-educational recreation during the regular year on 
Friday from 6:30 to 10:00 p.m.; Saturday from 1:00 to 5:00 
p.m. and 6:30 to 10:00 p.m.; and Sunday from 2:00 to 5:00 
p.m. 

Lake Menomin, within the city, offers the finest in fish- 
ing, swimming, boating, canoeing and water skiing. Similar 
opportunities are available on the nearby lakes. Ski enthu- 
siasts will find excellent opportunities within commuting dis- 
tance. Game hunting (bird and deer) opportunities are to be 
found in the immediate vicinity. The Menomonie Country Club 
has a nine hole golf course. 


MILITARY OBLIGATIONS 


Men registered with the Selective Service System must keep 
their local boards informed of their student status if they 
wish to request a student deferment. The Registrar’s Office 
provides the following services: Makes available to students 
applications for student deferments; keeps students informed 
with policies of the Selective Service System; provides Se- 
lective Service Boards with up-to-date information to assist 
students in obtaining a deferment. 

Menomonie maintains a unit of the Wisconsin National 
Guard. Many students attending Stout belong to this unit. It 
is possible for a man who joins a national guard unit and who 
then attends that unit’s weekly drills to be exempt from the 
selective service. A student who belongs to another guard 
unit within Wisconsin can continue his drill in Menomonie and 
still maintain the military status which he had while at home. 
Persons in national guard units in other states can make 
somewhat similar arrangements. 


VETERANS SERVICE 


Special assistance is given veterans by the Registrar. This 
office provides veterans with current information on veterans 
affairs and maintains liaison with the Veterans Administra- 
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tion, Department of Veterans Affairs, and the County Veter- 
ans Service Officers. 

PLACEMENT 

Registration for placement is a requirement for graduation. 
Essentially, this involves completing various placement forma 
and securing references from a specified number of persons, 

The placement office is maintained to provide service to 
senlore, graduate students, and alumni, The goal of the 
placement office la to give effective support to the place- 
mont offerts each individual ia expected to make tn securing 
the position best for him, Every effort js made to bring to the 
attention of candidates for placement, information about vac- 
anciea, trends in supply and demand, data about salaries and 
Pe of employment, and to recommend effective applica- 

niques, 

Alumni are advised to keep their placement credentials 
updated and to make free sie of the service available to them 
when they desire to relocate, A form for registering for 
placement be secured by writing to the Director of 
Flacement, Other uate students are Inviled to establish a 
Hacement file and to make use of placement servicea when 
hey are within one semester of meeting the requirements for 
graduation, 


PARKING 


Motor vehicles may be brought on campus by students if 
there ia a real need. Parking facilities on or near the rage 
are limited, Students who expect to use Univeraily-owned or 
controlled parking lots must ator their vehicles and chserve 
the regulations issued by the Security Office, Limited parking 
adjacent to the residence halla is available to those living 
in them. The City of Menomonie has restricted parking ordi- 
nances which limit street parzing both day and night. 


THE FINANCIAL AIDS PROGRAM 


Finaneial aids under the supervielon of the Director of Finan- 
cial Alda, include loane created by the N.D.ELA, and by the 
State of Wisconsin, To guaity for tho former, a student must 
he neeopted or enrolled In The Graduate College and be tn 
noel of financial assistance. ‘The maximum lonn for each 
year is #1,000. The amount of the loan is determined ny the 
availability of funds and the student's financial nocd. Appli 
canta are Inviled to contact the Director of Financial Aids 
for further information. 
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AUDIO-VISUAL COMMUNICATIONS 


This curriculum leading to a master of science degree with a major in 
Audio-Visual Communications is designed to increase the personal and 
professional development of the student in the field of instructional com- 
munications. It is so planned that the graduate is qualified to prepare 
and use educational media and to develop, supervise, and administer 
audio-visual service for all levels of education and/or industry and 
government, 


ADMISSION REQUIREMENTS 


To be admitted on full status to the major in Audio-Visual Communica- 
tions, the applicant must have a bachelor’s degree awarded by an 
accredited college with at least a 2.75 undergraduate grade point aver- 
age based on a system of A=4, B=3, C=2, D=1, F=0. 


In addition, the applicant planning on service in the elementary or 
secondary schools, should have valid teacher certification or suffi- 
cient credits to qualify for such certification. (Those who do not plan 
on entering elementary or secondary schoo] audio-visual communications 
service may have this waived.) 


Further, applicants planning on elementary or secondary school 
service should be cognizant of the fact that successful teaching exper- 
ience is a requirement for certification in this field in some states. 


A deficiency in these admission requirements does not preclude 
admission, but it may require taking undergraduate work and/or in- 
crease the amount of graduate course work required to earn the degree. 


CERTIFICATION REQUIREMENTS 


Students planning employment in Wisconsin should make certain they 
meet the State Department of Public Instruction’s certification stand- 
ards for Audio-Visual Director-Media Specialist and Audio-Visual Co- 
ordinator-Media Specialist as outlined in the Wisconsin Administrative 
Code. Those planning service elsewhere might well investigate the 
standards to be met. 


GRADUATION REQUIREMENTS 


To be awarded the master of science degree with a major in Audio- 
Visual Communication, the student must earn not less than 30 semester 
credits with an average grade of B or better, 15 credits of which shall 
be in 500 level (graduate only) course work. All students must complete 
the basic required and major restricted elective course work listed 
below and sufficient restricted elective course work, in consultation 
with the major adviser, to fullfill the minimum of 30 semester credits 
required for earning the degree. 


BASIC REQUIRED COURSE WORK: 8 or 12 semester credits 


Semester 

Credits 
421-501 Research Procedures oo.....c.ccc.cccccccosscssesessssscecessssscsessssesecrses 2 
GZI=OLU: ZADTHOG: (RORGEPON co. eccccasvcascacesecveancsoreasisessigainscoecotseten 2 


421-561 Education Statistics — and either — ._... ‘ 2 
421-570 Thesis (Plan A) —-Or— occ. cccccccsccccesecceceeeeseeeeaee- w 1G 
407-522 Problems in Audio-Visual Communication (Plan B) 2 
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MAJOR RESTRICTED ELECTIVE COURSE WORK: Minimum of 14 
to a maximum of 20 semester credits selected, in consultation with the 
major adviser, from this list. 


107-405 Advanced Photography .................... FO Ee a cea ae 2 
LOT=445: COIGE. PIRGLORVADOY, scscsicccsisccieccovsscsstcacrcceceseassusassesanarcsecssiccs 2 
107-540 Advanced Technical Problems: Audio-Visual ...... Sandton 2-6 
137-543 Advanced Technical Problems: Graphic Arts .............. 2 
354-541 Digital Computer Programming ......................20...0.-s000--+- 2 
391-470 Television Programming and Performance .................. 3 
407-360 Audio-Visual Education* —.......00..0000.000.... Bios ticaseianecess 2 
407-4385 Film: History Appreciation .............5000.0.cccccccsccssscsosssese--- 3 
407-436 Fundamentals of Motion Picture Production ................ 2 
407-439 Advanced Motion Picture Production ............000000.......... 2 
407-493 ‘Television Production Techniques*® —..0000.0000000000000..... ean 3 
407-494 Instructional Communications Systems® ................ slots 2 
407-532 Planning Closed Circuit Television lineal Seater See 2 
407-547 Communications Media Design® ...........00......2.0000--0...... vexie 2 
407-551 PROgTamimed. IBStPUCHONT  iecccsiscssienessissncsterieiaicectewss 2 
407-559 Seminar in Educational Media ...........0.0.00.cccceee 2 
407-560 Audio-Visual Administration® 0000000... cccceeeeeee 2 


RESTRICTED ELECTIVE COURSE WORK: In sufficient number to 

total the minimum of 30 semester credits. 
421-481 American Higher Education .200...00000...cccc ccc 2 
421-500 Philosophy of Modern Education oo... cece cc cccceeeeeoeee-e- 2 
421-502 Principles of Supervision*® 2.0.20... eee ceeeee eee. 2 
421-526 Administration* .. De ee RL ne 
421-538 Elementary School Curriculum* . 
421-539 High School Curriculum* 2 
479-555 Advanced Psychology of Learning 2 


Substitutions in the course work listed may be approved by the Dean 
of The Graduate College through petition by the student with the recom- 
mendation of the major adviser. 


*Courses recommended for Audio-Visual Director Certification in cer- 
tain states. 
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GUIDANCE 


This program leading to a master of science degree with a major in 
Guidance provides a basic preparation and a number of concentrations 
leading to the development of the student for employment as: lemen- 
tary School Counselor; Employment Counselor; Psychologist-Provision- 
al; Psychologist-I; Secondary School Counselor; and Technical and Vo- 
cational School Counselor. 


ADMISSION REQUIREMENTS 


To be admitted on full status to the major in Guidance and Counselor 
Education, the applicant must have a bachelor’s degree awarded by an 
accredited college with at least a 2.75 undergraduate grade point aver- 
age based on a system of A=4, B=3, C=2, D=1, and F= 

In addition, the applicant should have a sincere interest in social 
service and the ability to develop a helping relationship with others. 
Students seeking positions as elementary, secondary, or vocational school 
counselors in the State of Wisconsin must meet certain experience re- 
quirements in addition. These requirements are outlined by the State 
Department of Public Instruction (elementary and secondary counse- 
lors) or the State Board of Vocational, Technical and Adult Education 
(vocational school counselors). 

More specifically, depending on the area of specialization, the ap- 
plicant should have the following background: for Elementary School 
Counselor—Child Psychology and preferably elementary school certifi- 
cation and experience; for Secondary School Counselor—Adolescent 
Psychology and preferably secondary school certification and teaching 
experience; for School Psychologist—Adolescent Psychology, Child Psy- 
chology, and Abnormal Psychology; and for Technical-Vocational School 
Counselor, preferably technical-vocational certification. The other spe- 
cializations do not demand specific course work or certification. 

A deficiency in these admission requirements does not preclude ad- 
mission; but, it may require taking undergraduate work and/or increase 
the amount of graduate course work required to earn the degree. 


GRADUATION REQUIREMENTS 


To be awarded the master of science degree with a major in Guidance 
and Counseling, the student must earn not less than 30 semester credits 
with an average of B or better, 15 credits of which shall be in 500 level 
(graduate only) course work. All students in this major must complete 
the basic major required courses and such other elective course work 
listed for the concentration selected. (See each specialization for ad- 
ditional requirements). 


BASIC REQUIRED COURSE WORK: 8 to 12 semester credits 
421-501 Research Procedures .................:cc::0-00ce-2esceeeeeeeee 
421-510 Applied Research ...... areeiass 
421-561 Educational Statistics —— and either — _. 

421-570 Thesis (Plan A) — or ~~ a 
421-531 Problems in Guidance (Plan ‘B) . Bee ; 2 


MAJOR REQUIRED (CORE) COURSE WORK: 20 semester credits, 
certain courses subject to substitution upon consultation with the major 
adviser to meet concentration selected. 
421-401 Introduction te Guidance and Counseling 
421-552 Group Guidance Procedures |.................... 
421-565 Organization and Administration of Guidance 
479-475 Counseling Theory . — 
479-490 Aptitude and feo enemas Appraisal saa 
479-491 Psychology of Careers 
479-513 Personality Theory 


Onwrwrn 


NYPWNHN 
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479-541 Individual Mental ‘Testing ae ee 2 
479-590 Supervised Clinical Practicum 4 


CONCENTRATION REQUIRED COURSE WORK: In addition, accord- 
ing to the concentration (goal) desired, the student must complete the 
specified course work listed for it. In no case will the total graduate 
course work be less than 30 credits. Some concentrations require more 
than 30 credits. 
ELEMENTARY SCHOOL COUNSELOR (30 credits) 
421-429 Guidance in the Elementary School* ara 
421-538. Elementary School Curriculum —. 
479-548 Diagnosis and Remediation of Learning Difficulties**. 
*May substitute for 421-401 -—— Introduction to Guidance 
**May substitute for 479-491 — Psychology of Careers 


SECONDARY SCHOOL COUNSELOR (30 credits) 
421-539 High School Curriculum _ 


EMPLOYMENT COUNSELOR (30 credits) 
303-420 Introduction to Cultural Anthropology 3 
387-411 Problems of American oats p 
387-440 Sociology of Work ..................... ow oO 
387-460 Juvenile Delinquency sccdadaewestelants 3 
387-475 Sociology of Minority serous ei 3 
387-490 Sociological Theory ......... 3 
479-430 Industrial Psychology .... Ee ees 2 
479-550 Appraising the Individual* . ae nat OY 

2 
g 


bo bh 


bo 


479-590 Supervised Clinical Practicum** 
*Required, may substitute for 479-541 — Individual Mental Testin 
**Required, reduces core requirement to 2 credits 


TECHNICAL-VOCATIONAL SCHOOL COUNSELOR (34 cr sated. 
421-500 Philosophy of Modern Education ~. . 
469-402 Principles of Vocational and Adult Education* 
469-415 Technical Education Programs** 0000000... ig 
469-492 Administration of Vocational and Adult Education | 

BONN a ene na ES WCE CLITESASNT EE 
479-534 Technical-Vocational School Student 
*Substitute for 421-401 —- Introduction to Guidance; ‘waived 
if in undergraduate record, 
**Waived if in undergraduate record. 
***Substitute for 421-565 —- Organization and Administration of 
Guidance; waived if in undergraduate record. 

SCHOOL PSYCHOLOGIST—PROVISIONAL (38 credits) 

Those desiring School Psychologist—Provisional certification must com- 

plete the course work listed below. 


NmNwN 


dob 


421-538 Elementary School Curriculum* __. = 2 
421-539 High School Curriculum*® 2.0... bine: ecrcncs Ie 
479-432 Psychology of the Exceptional Child . . 
479-543 Advanced Individual Mental Testing 200000000... as 


479-545 Assessment of Personality (Projectives) —........ 2 
479-548 Diagnosis and Remediation of Learning Difficulties 2 
479-555 Advanced Psychology of Learning - at a 
*Either one; both not required 
SCHOOL PSYCHOLOGIST I (51 credits) 
Those desiring School Psychologist I certification must fulfill, in addi- 
tion to the course work listed for the Provisional Certificate listed above, 
the following: 


303-420 Introduction to Cultural Anthropology . i ce 
421-500 Philosophy of Modern Education —....._. 2 
421-505 Social Thought of American Educators .. A 
479-550 Appraising the Individual — . Fm 


479-595 Clinical Practice in Educational Diagnosis . 2 
Substitutions in the course work listed may be approved by the Dean 
of The Graduate College through petition by the student with the ree- 
ommendation of the major adviser. 
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HOME ECONOMICS - 
CLOTHING AND TEXTILES 


This program leading to a master of science degree with a concen- 
tration in Clothing and Textiles in the Home Economics major pro- 
vides opportunity for concentrated development in the areas concerned. 
In consultation with the major adviser, an individualized program to 
meet the interests, educational background, experience, and professional 
goals of the student can be planned. 

A program of study with an emphasis in the clothing area will in- 
clude supporting work in textiles, art, psychology, sociology, or eco- 
nomics. A program with an emphasis in the textile area will include 
supporting work in chemistry, economics, or clothing. Programs for 
piece te planning college teaching will include courses in professional 
education. 


ADMISSION REQUIREMENTS 


To be admitted on full status to the major in Home Economics with a 
concentration in Clothing and Textiles the applicant must have a 
bachelor’s degree from an accredited college with at least a 2.75 under- 
graduate grade point average based on a system of A==4, B=3, C=2, 
D-=1, and F-<0, 

In addition, the applicant should have an undergraduate preparation 
of about 20 semester credits in the area of concentration, however, a 
general or specialized major in Home Economics is acceptable. 

A deficiency in these admission requirements does not preclude 
admission but it may require taking undergraduate work and/or in- 
crease the 1mount of graduate course work required to earn the degree. 


GRADUATION REQUIREMENTS 


To be awarded the master of science degree with a concentration in 
Clothing and Textiles in the Home Economics major the student must 
earn not less than 30 credits with an average grade of B or better, one- 
half of which shall be in 500 level (graduate only) courses. A minimum 
of 12 semester credits of course work is required to be taken in the 
field of concentration, and not less than 6 semester credits in the sup- 
porting field. 


BASIC REQUIRED COURSE WORK: 8 or 12 semester credits 


Semester 
Credits 
AQI-5OL:  RRESOSIPCh:<PrOCCIUBCS «icc. ceiscescetcsivosnnnesncconsnssssadaesenncizenccse 2 
421-510 Applied Research ................::cccececeee----- 
421-561 Educational Statistics —and either— 
421-570 Thesis (Plan A) -—O1r— _......c..ccccssssssssseccssceceseee 


214-551 Problems in Clothing and Textiles (Plan B) 


REQUIRED COURSE WORK 


Select in consultation with the major adviser a minimum of 12 to 14 
credits from either the clothing or the textiles area, plus a minimum of 
6 to 8 credits in the chosen supporting field. eon 

A student planning on college teaching shall select, in consultation 
with the major adviser, a minimum of 14 to 18 credits from both the 
clothing and textiles lists, plus a minimum of 4 credits in education. 
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CLOTHING COURSES 


PRUNE: sts ccmannsenaneasieces Sscastoussixatiees 3 
European Study Tour .. Sees. = 
History of Costume: Ancient to European - passsuscaaecenessus 3 
History of American Costume .. en: 
Social and Psychological Aspects of Clothing . 2 
National Study Tour of Fashion EOOUSEY ~ 

Independent Study (Clothing) —................ 1-6 
Seminar in Clothing and Textiles . 2 


214-517 Advanced Apparel Design —....................  enpanctune 3 
214-544 Workshop in Clothing and Textiles 2 


TEXTILES COURSES 


214-41). Decorative: PADKICS: scscccsssssiccnawecdacdcenncs 2 
S1S-GH5 FPUPODCRN: StUGY “TOUR cacviscssscesssscccsccicassecciccccsacecsmiarasaquasdes 3-6 
214-499 Independent Study (Textiles) ......2.....csccscsecceeseeeeee 1-6 
214-514 Seminar in Clothing and Textiles 0.000200... 2 
214-544 Workshop in Clothing and Textiles —.....0 020.0000... 2 


214-572 Advanced Textiles 


Note: See major adviser about anticipated courses to be added to this 
area. 
Substitutions in the course work listed may be approved by the Dean of 


The Graduate College through petition by the student with the recom- 
mendation of the major adviser. 


RESTRICTED ELECTIVE SUPPORTING 
WORK 


Sufficient courses in the supporting area are to be selected in consulta- 
tion with the major adviser based on the following: 


For those desiring an emphasis on clothing, the supporting work 
will include courses in Art, Psychology, Sociology, and Economics. 

For those desiring an emphasis on textiles, the supporting work 
will include courses in Chemistry and Economics. 

In special cases, the student may develop a program plan which 


will enable her to take course work from the lesser emphasis as the 
supporting work. 


32 STOUT STATE UNIVERSITY 


HOME ECONOMICS - 
FOOD SCIENCE AND NUTRITION 


The program leading to a master of science degree with a concentra- 
tion in Food Science and Nutrition is designed to increase the knowl- 
edge and competency of the student in these areas. Specialization in 
Food Science and Nutrition prepares the student for advanced posi- 
tions in teaching, dietetics, a wide range of positions in business and 
industry, and for further advanced food and nutrition related study. 


ALMISSION REQUIREMENTS 


To be admitted to the graduate Food Science and Nutrition program 
with full status, the applicant must have: (1) a bachelor’s degree in 
Home Economics or a substantial background in the chosen concentra- 
tion; and (2) a grade point average of 2.75 based on the system of 
A=4, B=3, C=2, D=1, and F=0. Deficiencies in the recommended 
background will increase the required course work for the degree. 


GRADUATION REQUIREMENTS 


The student concentrating in Food Science and Nutrition must earn at 

least 30 semester credits with an average grade of B or better. Each 

student must complete both basic and concentration required course 

i ae sufficient electives to fulfill the 30 or more credit hours stip- 
ated. 


BASIC REQUIRED COURSE WORK: 8 or 12 semester credits 


Semester 

Credits 
@21-OO1.” RESGaICH PrOCEUUTCS) <2 52 cece cases cepecceetcectcicccencen @ 
421-510 Applied Research _...... a ee So 
421-561 Educational Statistics — and either — =o 2 
421-570 -'Thesis::(Plan A) —10r — coeeccsccccceseeceonsecsecssastticcdetcnse. 6 
229-547 Problems in Food Science and Nutrition (Plan B) ...... 2 


CONCENTRATION REQUIRED COURSE WORK: 15 semester credits. 
At least 12 of the 15 semester credits earned in the Food Science and 
Nutrition concentration must be in 500 level (graduate only) courses. 
A minimum of 5 of the 15 semester credits must be earned in the 
student’s emphasis of lesser interest. 


FOOD SCIENCE EMPHASIS 


229-442 Advanced Food Studies ...........-.....-.--.ccscsoneswescsssceseoeess 
229-461 Social and Cultural Aspects of Food ......... a 
229-499 Independent Studies (Food Science) .......... 
WZIOOUS TOGOG: SSOININALD scien, pene neers 
229-546 Modern Methods in Food Preparation begets 

229-556 Advanced Experimental Foods 


NUTRITION EMPHASIS 


229-433 Maternal and Child Nutrition 200000000. «8 
229-499 Independent Studies (Nutrition) —.....00.0000000.....1-6 
229-000. Pens: I INWEIION, an canst cs cesscxesarzccccscaviaseiucatinaicnesiosencs 2 
229-511 Seminar Nutrition —........ : sccmeenete, Sy 
229-502 Minerals and Vitamins .- ; ' 3 
229-529 Proteins .... PB cates 3 


229-536 Carbohydrates and Lipids. 
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RECOMMENDED AND FREE ELECTIVE COURSE WORK: 3-7 se- 
mester credits 
In consultation with the major adviser, select sufficient courses to ful- 
fill the total number of credits required for the degree. 


HOME ECONOMICS 


212-481 


Problems in Home Economics 
1. Dynamics of Parent-Child Interaction 
2. Dynamics of Marital Interaction 


eee STUDIES 


391-470 


407-360 
407-551 
421-500 
421-516 
442-544 


459-526 
479-350 
479-352 
479-513 
479-555 


Heredity and Eugenics — .. 
Physical Chemistry - 

Physical Chemistry Laboratory . 
Digital Computer Fe EOE 
Sociology of the Community .. 
Juvenile Delinquency . 
Sociology of Minority Groups _ 


Television Programming and Sptuiniene, ouene 
EDUCATION 


Audio-Visual Wancation ae. 


Programmed Instruction ........ = ire SL 


Philosophy of Modern Education | 
Education Evaluation ; 
Seminar in Home Economics Education 


1. New Developments in Curriculum Construction .. 


2. New Developments in Methods and Materials 
3. College Teaching of Home Economics 
Psycho-Social Aspects of Disability 

Adolescent ad 2 

Child Psychology ... 

POPSONGUEY coon cecccn 

Advanced .Psychology of Learning 


FREE ELECTIVES 
Elect any course from the Graduate Course List. Substitutions in the 
course work listed may be approved by the Dean of The Graduate 
CoNege through petition by the student with the approval of the major 


adviser. 
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HOME ECONOMICS EDUCATION 


The curriculum leading to the master of science degree with a major in 
Home Economics Education is designed to add to the competency of 
teachers, extension educators, supervisors, coordinators, administrators 
and other educational workers. There may be considerable flexibility in 
planning a program, in consultation with the major adviser, to meet 
the needs and goals of the student. 


ADMISSION REQUIREMENTS 


To be admitted on full status to the major in Home Economics Educa- 
tion, the applicant must have a bachelor’s degree from an accredited 
college with at least a 2.75 undergraduate grade point average based 
on a system of A=4, B=3, C=2, D=1, F=0. 

In addition, it is recommended that the student seeking admission 
have a baccalaurate degree with a major in Home Economics Educa- 
tion, Home Economies or a closely related field with a comprehensive 
program in Home Economics or Education. Applicants holding bachelor’s 
degrees in majors other than Home Economics Education may be con- 
sidered individually for admission to the program. 

A deficiency in the admission requirements does not preclude ad- 


mission but it may require taking undergraduate work and/or increase 
the amount of course work required to earn the degree. 


GRADUATION REQUIREMENTS 


To be awarded the master of science degree with a major in Home Eco- 
nomics Education the student must earn not less than 30 credits with 
an average grade of B or better, 15 credits of which shall be in 500 
level (graduate only) courses. 


BASIC REQUIRED COURSE WORK: 8 or 12 semester credits 


Semester 

Credits 
421-501 Research Procedures othe arciau ta eedscsiavaneneditksies ~ 2 
421-510 Applied Research ....... 2 
421-561 Educational Statistics —and either— 0000000000000... 2 
421-570 Thesis (Plan A), —or— . 6 


442-575 Problems in Home Economics Education (Plan B) . 2 
mace REQUIRED COURSE WORK: minimum of 6 to 8 semester 
credits 

421-516 Educational Evaluation —.....0-.--022.2.-...000..---------- oes 

421-527 Supervision of Student Teachers) sscciscsceseisstcyac.siere 

442-508 Curriculum Studies in Home Economics ...... 

442-512 Home Economics for the Junior High School ..... 

442-544 Seminars in Home Economics Education 
New Developments in Curriculum Construction _.. 
New Developments in Methods and Materials ...... 
3. New Developments in Departmental Planning 
College Teaching of Home Economics ........... 
Individualized Instruction pare pupae = 
Contemporary Issues in Home Economics 
HHS 1) (cs a2 (2) 7 Re ee 

469-509 Problems in Teaching Vocational, Technical & Adult 

Education . 
RESTRICTED ELECTIVE COURSE. WORK 
In addition, the student will select an emphasis in accordance with her 
goals from the following: 


Ne 


OO 
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CHILD DEVELOPMENT AND FAMILY LIFE 
212-437 Seminar in Child Development ................ 
212-481 Problems in Home Economics 


Q12-B28 Family: Life Issues .......ce<cescocsoecseceeconescucnesece-secor-ovse- 


212-542 Human Development ..... a eas rete eer 


CLOTHING AND TEXTILES 
ae RR Ee cc) a oe ee ene ee eae ee 


214-479 Recent Developments in Clothing and Textiles . _.. 


214-505 Clothing Today’s Famil 

214-514 Seminar in Clothing and Textiles —.......... 
FOOD SCIENCE AND NUTRITION 

229-501 Trends in Nutrition 

229-508 Food Seminar 

229-511 Nutrition Seminar 


he eee eee ee eee ee ee ee eee ee eee ee eee ee 


229-556 Advanced Experimental Foods _..........0 00. 


HOUSING AND INTERIOR DESIGN 
304-423 Problems in Interior Design ............. 


304-434 Period Furnishings ...... since beeiiicbeden hich eetrcalepeszien 


304-448 Housing 


MANAGEMENT, ECONOMICS AND ache mae iba 
244-400 Demonstration Techniques .............. 


Perrrrrrr TTT TT TTT TTT TTT TTT TTT Tete 


DES -AIG Werte WU RIOC cssscccsepecsstcasseniba chowseciasasuiseunenrannenenincrrennseren 


244-506 ‘Trends in Home Management . 
GENERALIST IN HOME ECONOMICS 


A selection may be made from each of the Home Economics Substantive 


areas listed above. 
EDUCATION AND PSYCHOLOGY 


421-500 Philosophy of Modern Education | . 
479-513 Personality Theory . 


479-555 Advanced Psychology of ‘Learning ‘——and either— 


479-350 Adolescent Psychology —or— 
479-352 Child Psychology 


PSYCHOLOGY AND GUIDANCE 
479-513 Personality Theor’..................00.......-2.0. 
479-475 Counseling Theory ................................. 
479-491 Psychology of Careers —and either— 
421-552 Group Guidance Procedures —or— . 
479-490 Aptitude and Achievement Appraisal . 
SOCIOLOGY 
387-315 Sociology of the Family .......000000000........ 
387-350 Social Psychology —and either— .... 
387-460 Juvenile Delinquency —or— ............ . 


VOCATIONAL COORDINATION 


387-475 Sociology of Minority Groups ....................... sealants 


421-502 Principles Of Supervision ...0:..2.....cccccccccccecsecensenecteonee-nsenerseoe 


469-472 Coordination ...... 


469-509 Problems of Teaching Vocational, Technical, and 


Adult Education . eee 
469-573 Problems in Coordination - 


ee eee eee eee ee ee eee ee eee ee ee eer ees 


CORRELATED SUBSTANTIVE AREAS 
387-302 Introduction to Social Work . 


391-470 ‘Television Programming and Performance ........ 


326-415 Technical Writing for Home Economics ....... 


AM1-479. Public: ReIAthons  csssssccsssl ki seageccascenss ens actoadess dio 


ADDITIONAL RESTRICTED ELECTIVE COURSE WORK 


DMM vob Cote Wt NdMh bh bo Wend bt 


Sufficient additional course work to complete the 30 credits are to be 
selected in consultation with the major adviser from the courses in the 
areas of Clothing and Textiles, Food Science and Nutrition, Child De- 
velopment and Family Life, Management and Equipment, Psychology, 


Counseling and Guidance, Education, Art, or Sociology. 
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INDUSTRIAL EDUCATION 


The curriculum for the master of science degree in Industrial !ducation 
was especially designed for individuals with undergraduate study in 
industrial arts, American Industry, industrial education and related 
fields, however, the program is also open to others interested in enter- 
ing the industrial education field. 

Specifically, this major is designed to provide advanced instruction 

in industrial education for: 

1. Secondary school industrial arts teachers, supervisors, and ad- 
ministrators. 

2. Junior college, college and university industrial arts teachers, 
supervisors, and administrators. 

3. Those desiring knowledge and competence related to the Ameri- 
ean Industry Project. 

4. Those who have interest in special student groups such as the 
disadvantaged, the slow learner, the underachiever, the handi- 
capped and the gifted. 

5. Those who later desire vocational certification. 


ADMISSION REQUIREMENTS 


To be admitted on full status to the major in Industrial Education the 
applicant must have a bachelor’s degree awarded by an accredited 
college with at least a 2.75 undergraduate grade point average based 
on a system of A=4, B=3, C=2, D=1, and F=0. 

In addition, the "applicant should have an under: graduate major -in 
industrial arts education or its equivalent. This assumes preparation 
and certification (or qualification for such certification) for teaching 
industrial arts. 

A deficiency in these admission requirements does not preclude ad- 
mission but it may require taking undergraduate work and/or increas- 
ing the amount of course work required to earn the degree. 


GRADUATION. REQUIREMENTS 


To be awarded the master of science degree with a major in Industrial 
Education the student must earn not less than 30 semester credits with 
an average grade of B or better, 15 credits of which shall be in 500 
level (graduate only) course work. All students must complete the basic 
and core required course work listed below and select additional courses 
in consultation with their adviser from the other course work listed to 
yo the minimum of 30 semester credits required for earning the 
degree. 

For students planning careers in secondary or college teaching, it 
is recommended that their technical work, counting both undergraduate 
and graduate be at least 46 semester credits. 


BASIC REQUIRED COURSE WORK: 8 to 12 semester credits 


Semester 

Credits 
421-501 Research Procedures .- 2 
421-510 Applied Research . ich 2 
421-561 Iducational Statistics —and either— 2 
421-570 .'Thesis (Plan A) —or— ’ 6 
449-535 . Problems in Industrial Education (Plan B) .. 2 

CORP REQUIRED COURSE WORK: 4-6 semester credits 

i 2 
491200 Philosophy of Modern Education —or. 2 
479-555 Advanced Psychology of Learning —or both— 2 
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RESTRICTED ELECTIVE COURSE WORK 


Sufficient course work may be selected from the two lists below to ful- 
fill the 30 credits required for the degree. The student in consultation 
with the major adviser may confine his selection to either the technical 
or the professional list or select a combination from these and a maxi- 
mum of 6 credits of liberal studies course work. 


TECHNICAL RESTICTED ELECTIVE COURSE WORK: no minimum 
or maximum 
Semester 
Credits 


100-542 Advanced Technical Problems — General Shop ... 2-6 


107—405 
107-445 
107-540 


124-412 
124-424 
124-444 
124-446 
124-454 
124-458 
124-462 
124-464 
124-544 
137-449 
137-450 
137-459 
137-543 
148-401 
148-431 
148-434 
148-463 
148-475 
148-476 
148-541 


150-400 
150-410 
150-428 
150-460 
150-510 


157-418 
157-457 
157-461 
157-462 
157-477 
157-464 
157-545 
176-451 
176-456 
176-466 
176-468 


176-547 


182-423 
182-454 
196-440 
196-464 
196-546 


Advanced Photography . 
Color Photography ... 


Advanced Technical Problems — ey 


Communications —.............. 
Basic Instrumentation and Control 
Network Analysis -.......... 

Communications Systems € 
Communications Systems II 

Electronic Control Systems . 

Feedback Control Systems . 

Pulse and Switching Circuits 

Computer Systems ... 

Advanced Technical Problems — Electr icity 
Printing Economics .. sasunesicteemnntain Ae 
Color Separation ......... 
Relief and Screen Processes 


Advanced Technical Problems — Gr raphic 4 Arts 


Mechanical Design Problems _.... 
Architectural Design IV - 

Product Development _... 

Industrial Design Wor kshop . = 
Graphic Analysis and Computation _ Saiz 
Computer Assisted Design Problems _. 


Advanced Technical Problems — Industrial _ 


EC Cel (a 

Quality Control .......... 

Production Control ...... 

Production Processing _. 

Industrial Management | 

Advanced Technical Problems — Industrial 
TPOCRNOIOSY” «a <csaccsccccesesencssonss 

NY 03 11S | 5 ll cn oe ae 

WH GIG LD eee pte cetrrcs tes . 

Tool and Die Making . 

Maintenance of Metalworking Equipment - 
Metal Production and Processes .- Sie 
Numerical Control in Manufacturing —....... 
Advanced Technical Problems — Metals _ _ 
Auto Service Management .. , 
Automotive Transmissions and Drive Lines . 
Automotive Machining .. 


Automotive Diagnosis and ‘Tune- “up 


Advanced Technical Problems — Power and 
CTBNSPOPURGION: .x<<..-00<s<ecesesc0r-e-s . -_ 


General Safety ............. eee 

Industrial Safety ........-......<.... 

Plastics II . ean eta cncaiates 
Tool and Machine ‘Conditioning — 
Advanced Technical Problems— Woodworking 


_» 
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PROFESSIONAL RESTRICTED ELECTIVE COURSE WORK: no 
minimum or maximum 
421-470 Conference Leading. .................:-cccceceseeeees eee sbaevensiess 
421-479 Public Relations —.....0.0.0.......0...20.-. ’ 
421-481 American Higher Education ........ 
421-495 Personal Learning Experience .... 
421-502 Principles of Supervision ........ sates 5 anni dptae ted 
421-505 Social Thought of American Educators ee 
421-511 Introduction to Student Personnel Services ............... 
B2IsO1G: WOGUCAHON MOVAIUALION cccecsccsccscccascocsapscasespasizestizsatmudencats 
ARIES AG: cAGIMIMISERATIONN acess sccscosssssisscescisseckcessuacsstaceccsataticcacntcameceanabes 2 
421-683 (Survey: Procedures isiccicccs lhc ss scsts ces stice cacbceacetescsscedasesonsieseees 2 
421-599 Independent Studies 2.000002 
449-433 Shop Planning and Equipment Selection ........................ 2 
449-437 School Shop Organization and Management . 2 
449-443 Mesa in Teaching Trade Technical and Industrial 
ubjects. ...... beste 
449-527 Supervision of Student. ‘Teaching . 
449-546 Seminars in Industrial Education . ais 
449-568 Curriculum Procedures ID —......2.......--:.:--s+e+0---- 
459-507 Introduction to Vocational Rehabilitation -... 
459-517 Occupational Analysis and Information ............ 
459-521 Medical Aspects of Disability .. < 7 
459-526 Psycho-Social Aspects of Disability .. an re 
469-402 Principles of Vocational-Technical and Adult | 
469-415 Technical Edu ograms . 
echnical Education Pre — 
469-472) ‘COOTUIMATON 26 io ee ss ecesssh a tasctut: 
469-492 Administration of Vocational, Technical and Adult 
Education... tes 
479-430 Industrial Psychology : 
479-431 Abnormal Psychology .. spate 
479-432 Psychology of the Exceptional Child .............. 
479-435 Personnel Management . sccegtiie Schcaspects 
479-455 Human Relations in the Community - = iy Seen 
479-490 Aptitude and Achievement Appraisal ................ 
AT9-491 Psychology of Careers ....4........--.c-c-ccece-cecenteneeeees 
479-513 Personality ..... bisxcitliesd 
479-534 The Technical-Vocational Education Student ...... : 
479-536 American College Student . wok ‘ 
LIBERAL STUDIES RESTRICTED ELECTIVE COURSE WORK: 
maximum of 6 semester credits may be selected in consultation with the 
major adviser. 
Substitutions in the course work listed may be approved by the 
Dean of The Graduate College through petition by the student with the 
recommendation of the major adviser. 
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VOCATIONAL EDUCATION 


This program leading to a master of science degree with a major in 
Vocational Education is designed to increase the personal and pro- 
fessional competencies of those who plan to serve in a high school or 
post high school program as a teacher, coordinator, supervisor, or di- 
rector of vocational education. Two emphases of study (teaching and ad- 
ministration) are available for the student, each of which contains a 
choice of electives adapted to the goals of the individual. Through con- 
ferences with the major adviser, the student designs a program of work 
within a general framework of courses. 


ADMISSION REQUIREMENTS 


To be admitted on full status to the major in Vocational Education the 
applicant must have a bachelor’s degree awarded by an accredited col- 
lege with at least a 2.75 undergraduate rane point average based on a 
system of A=4, B=3, C=2, D=1, and F= 


In addition, the applicant should have an undergraduate major or 
concentration in an appropriate field; e.g. agriculture, commerce, home 
economics or home economics education, engineering, industrial educa- 
tion, industrial technology, or related subject area; and be certified as 
a vocational teacher, or declared to be qualified for such certification 
by a state cer tifying authority. 


A deficiency in these admission requirements does not preclude ad- 
mission, but it may require taking undergraduate work and/or in- 
crease the amount of graduate work required to earn the degree. 


GRADUATION REQUIREMENTS 


To be awarded the master of science degree with a major in Vocational 
Education the student must earn not less than 30 semester credits with 
an average of B or better, 15 credits of which shall be in the 500 level 
(graduate only) course work. All students must complete the basic 
major required course work listed below and select additional courses 
in consultation with the major adviser from the recommended or op- 
— use work lists to fulfill the minimum of 30 semester credits 
require 


BASIC REQUIRED COURSE WORK: 8 or 12 semester credits 


Semester 
Credits 
421-501 Research Procedures ............... ee 2 
NEST) «SRST TROIONY, air estiscssis ecstatic 2 
421-561 Educational Statistics —and either— ........2...0000000000.... 2 
421-570 ‘Thesis (Plarn A) Ov on.ncc.nncncncccccccsccccccccsccscccsssseee: ee 2-6 
469-536 Problems in yon Technical and Adult 
pve (ere ba 8) MO a2 tty me - ) en 2 
MAJOR REQUIRED COURSE WORK: 6 credits 
421-500 Philosophy of Modern Education —..............0.-.2.....00......... 2 
469-402 Principles of Vocational, Technical and Adult 
Education . mn wicmatieds oa 
479-555 Advanced Psychology. of Learning . iaciigeanigiatindaaucinadaa tines 2 


MAJOR RESTRICTED ELECTIVE COURSE WORK: a minimum of 4 

semester credits from each emphasis plus an additional 8 semester 

credits may he elected from either or both lists. 

TEACHING EMPHASIS: minimum of 4 to a maximum of 12 credits 
407-360 Audio-Visual Education Cee Se eres 2 
421-401 Introduction to Guidance and Counseling . — 2 
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421-504 History of Industrial Education . Ey cds tecsrariiccs 
421-505 Social Thought of American Educators ~ 
421-516 Education Evaluation . 

421-533 Survey Procedures ‘ 

421-539 High School Curriculum .... 

449-568 Curriculum Procedures IL .. 

469-415 ‘Technical Education Programs .. : 
469-509 Problems in Teaching Adult Education — 
469-558 Seminar in Vocational Education — 2... ‘ 
479-491 Psychology of Careers 

479-534 Technical, Vocational Education Student - 


ADMINISTRATION EMPHASIS: minimum of 4 to a maximum of 12 
credits 
320-520 Labor and Industrial Relations —_..... =s 
421-470 Conference Leading ..................00...-...--- 
421-479 Public Relations ~...—..-.:.-..:ccovssecescesecesenessece : 
421-481 American Higher Education é 
421-502 Principles of Supervision . — 
421-526 Administration s: 3 
469-472 Coordination 
469-492 Administration of Vocational, Technical and Adult 
Education 
469-558 Seminar in Vocational Education 
469-573 Problems in Coordination 


RESTRICTED ELECTIVE COURSE WORK: from. 0 to: a maximum of 
8 semester credits 

Technical course work in the field suitable for the individual may 
be arranged in conference with the major adviser. All students are 
urged to investigate other technical offerings and confer with the major 
adviser as to their suitability. 

124-544 Advanced Technical Problems—Electricity 

137-543 Advanced Technical Problems—Graphic Arts 

148-541 Advanced Technical Problems—Industrial Graphics 

157-545 Advanced Technical Problems—Metals - 

176-547 Advanced Technical Problems—Power and 

Transportation _. 

196-546 Advanced Technical Problems—Woodworking 

421-497 Field Experience 

Substitutions in the course work listed may be approved by the 
Dean of The Graduate College through petition by the student with the 
recommendation of the major adviser. 


NNWNNNNNNNNPD 


NNN NNNNNNHN 


NNwnN NNNN 


MAJORS AND REQUIREMENTS 41 


VOCATIONAL REHABILITATION 


This curriculum leading to a master of science degree with a major in 
Vocational Rehabilitation with specialization in vocational evaluation 
is designed to develop the personal and professional competencies of 
those who will work in rehabilitation. Its goal is to provide a working 
knowledge of the various factors affecting the rehabilitation of dis- 
abled people and the process of vocational evaluation through the use 
of work task, work situations, and environment as a means of vocation- 
al evaluation of disabled people not assessable through standard testing 
procedures. In addition, the program is designed to develop the person 
to work with other professional people as a member of a team doing 
behavioral modification. 


ADMISSION REQUIREMENTS 


To be admitted on full status to the major in Vocational Rehabilitation 
the applicant must have a bachelor’s degree awarded by an accredited 
college with at least a 2.75 undergraduate grade point average based 
on a system of A==4, B=:3, C=2, D=1, and F=0. 

In addition, it is highly recommended that the applicant have an 
undergraduate major in industrial education, industrial technology, home 
economics, occupational therapy, psychology, or sociology or a field re- 
lated to those listed. Work experience may be considered in lieu of a 
named undergraduate major. 

Further, the applicant should possess personal characteristics ne- 
cessary to work with handicapped people—personal and social maturity, 
a combination of patience, empathy, and understanding, interest in the 
welfare of individuals, and a derivation of personal satisfaction while 
working with handicapped people. 

A deficiency in these admission requirements does not preclude 
admission but it may require taking undergraduate work and/or in- 
crease the amount of graduate course work required to earn the degree. 


FRADUATION REQUIREMENTS 


To be awarded the master of science degree with a major in Vocational 
Rehabilitation (concentration on vocational evaluation) the student must 
earn not less than 36 semester credits with an average grade of B or 
better, 18 credits of which shall be in 500 level course work; and show 
evidence that the personal characteristics necessary to work with handi- 
capped people have been developed. 

BASIC REQUIRED COURSE WORK: 


Semester 

Credits 
421—501 Research Procedures — 2 
421-561 Educational Statistics 2 

MAJOR REQUIRED COURSE WORK: 

459-507 Introduction to Vocational Rehabilitation ... So" & 
459-517 Occupational Analysis and Information _................. 2 
459-521 Medical Aspects of Disability  ...... cess RSeociates 3 
459-523 Procedures of Vocational Evaluation 4 
459-526 Psycho-Social Aspects of Disability . 3 
459-538 Psychiatric and Intellectual Aspects of Disability .. 3 
459-553 Procedures of Work Adjustment Res 4 
459-557 Man and Work . fs 2 
459-583 Vocational Evaluation Field Practice ....... 4 
479-475 Counseling Theory ...... 2 
479-490 Aptitude and Achievement Appraisal 2 


Substitutions in the course work listed may be approved by the 
Dean of The Graduate College through petition by the student with the 
recommendation of the major adviser. 


PART II 
COURSE DESCRIPTION 
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COURSE NUMBERING SYSTEM 


Course numbers are 4 od, in to indicate the school 
and the department within the se that are offe: the 
course, An example: 176-547 Advanced Technical I 

is offered by the School of Applied Science and Technology 
(1), by the school's lower Technology Department (76) and 
is a graduate only (5) fifth year course, Tho fifth and 
sixth numbers (47) are assigned by the Registrar's Office for 
office use, School and department numbers are: 

SCHOOL OF APPLIED SCIENCE AND TECHNOLOGY (1 


107 Audio Visual 162 Off Campus Wor! 
124 Electronics > ence 

187 Graphic Arts 176 Power Technology 
148 Industrial Graphics 182 Safety 

150 Industrial Technol- 196 Wood mamma and 


187 Metals 
SCHOOL OF HOME ECONOMICS (2) 
212 Child Deve! 229 Foot ae and 


ami Family Life Natri 
214 Clothing and Tex- 244 Home Management 
tiles 245 Hotel and Restau- 
227 Family Relations rant Management 
SCHOOL OF LIBERAL STUDIES (3) 
3 Anthropology 355 Mathematics 
Art 460 Musle 
108 Niology 365 Mipcoa, 
$09 Business Adminis- 866 Physical Education 
tration 367 shea Education - 
811 Chemistry en 
820 Economics 368 a sso Education - 
$26 English aise ‘omen 
Foreign ca 
(Fr-French 323; 375 Political Science 
336 Guna ph nue 387 
uv iy 
338 History 388 
$52 Journalism 391 Speech 
354 Applied Math 
SCHOOL OF EDUCATION (4) 
101 Amerlean Industry 442 Home Economics 
Education ‘Toachor Education 
405 Art Edueation 449 Industrial Teacher 


407 a ida Educa. 
n 
416 Distributive Eduea- 
tion 
421 Education 


Education 
469 Voeational Rehabili- 
tation 
169 Vocational Education 
477 Pre-School Education 
479 Psychology 
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COURSE SELECTION 


Graduate course work is not exclusively designated except for 
the 500 series courses. Certain selected courses designated in 
the 300 or 400 series have been adjudged to be available for 
graduate credit. Usually in these mixed (graduate and under- 
graduate) classes there is something extra demanded of the 
graduate student. At least one-half of the course work taken 
to earn a graduate degree must be in the 500 series courses. 
Course work taken as an undergraduate cannot be transferred 
to serve as graduate credit. 

The courses listed in this part are only those which are 
specifically listed in the several programs detailed in Part 
Il. Inquiry should be made of the major adviser as to other 
courses which may have been or may be qualified as graduate 
course work. 


SCHOOL OF APPLIED SCIENCE AND 
TECHNOLOGY (1) 


100-542 ADVANCED TECHNICAL PROBLEMS — GENER- 

AL SHOP (Non departmental) 2-6 Cr. 
Prerequisites: 421-501 and six semester credits in gen- 
eral shop, and consent of head of General Shop Depart- 
ment. Approval of the major adviser is required prior 
to enrollment. 

Advanced technical work, experimental work, technical reports 

in the general shop. 


107-405 ADVANCED PHOTOGRAPHY 2 Cr. 
Prerequisite: 107-205 

Advanced monochromatic photography including camera tech- 

niques, composition, lighting, selection of photographic mater- 

ials, film development, contact printing, enlarging, toning and 

application. 


107-445 COLOR PHOTOGRAPHY 2 Gr; 
Prerequisite: 107-205 

Fundamentals of color photography including color theory, 

composition, multilayer films, color film processing, color 

printing, and application. 


107-540 ADVANCED TECHNICAL PROBLEMS — AUDIO- 
VISUAL 2-6 Cr. 
Prerequisite: 421-501, six semester credits in the audio- 
visual field including graphic arts, consent of the head of 
the Audio-Visual Center. Approval of the major adviser is 
required prior to enrollment. 

Advanced technical work for specialists in the audio-visual 

field. Recent developments, advanced technical work, experi- 

mental work, and technical reports in audio-visual education. 
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124-424 NETWORK ANALYSIS 3:.Cr. 

Prerequisite: Calculus 124-228 
A. theoretical approach of electrical network analysis. Net- 
work equations, LaPlace transformation, frequency domain 
analysis, applied differential equations, steady state and tran- 
sient analysis. No laboratory work is required. This course 
is required for students to pursue more advanced studies in 
electronics. 


124-444 COMMUNICATION SYSTEMS I 3 Cr. 
Prerequisite: 124-440 

An analytical study of communication transmission and receiv- 

ing systems, the circuits and design techniques of systems, sig- 

nal transmission systems, signal receiving systems, and applied 

techniques. Laboratory work is required. 


124-446 COMMUNICATION SYSTEMS II 8 Cr. 
Prerequisite: 124-444 

An analytical study of antenna systems, electronmagetic field 

theory, low frequency antenna, high frequency antenna theory 

and design, radio frequency transmission lines and graphical 

synthesis of impedance matching networks. Laboratory work 

is required. 

124-454 ELECTRONIC CONTROL SYSTEMS 8 Cr. 
Prerequisites: 124-352, 124-424 

General electronic control systems, sensing devices, control de- 

vices, sequence control, basic feedback control principles, ana- 

log computation and control, numerical controls. Laboratory 

work is required. 


124-458 FEEDBACK CONTROL SYSTEMS 3 Cr. 
Prerequisite: 124-454 

Models and equations of linear system, feedback control com- 

ponents, general theory, response of feedback systems, the 

Nyquist criterion, Bode plot analysis, polar plots, frequency 

response, root-loci techniques, nonlinear system analysis. La- 

boratory work is required. 


124-462 PULSE AND SWITCHING CIRCUITS 3 Cr. 
Prerequisites: 124-826, 124-424 

Linear wave shaping, pulse transformers and détuy lines, 

steady state switching, clamping and clipping circuits, switch- 

ing circuits, logic circuits, multivibrators, time base genera- 

tors, sampling gates. Laboratory work is required, 


124-464 COMPUTER SYSTEMS 8 Cr. 
Prerequisite: 124-462 

An analytical study of electronic circuit design, philosophy of 
circuit design, general design procedures, C.C. and low fre- 
quency design, high frequency design, digital circuit design, 
switching circuit design, power supply, analog computer de- 
sign, ee evaluation techniques. Laboratory work is re- 
quired. 
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124-544 ADVANCED TECHNICAL PROBLEMS — 

ELECTRICITY 2-6 Cr. 
Prerequisites: 421-501, six semester credits in electrical 
field, consent of Head of Electricity Department. Ap- 
proval of the major adviser is required prior to enroll- 
ment. 

Advanced technical work for specialists in the electrical field. 

Recent developments, advanced technical work, experimental 

work, and technical reports in electricity. 


137-449 PRINTING ECONOMICS 2 Cr. 
Estimating production costs, specification of equipment, ma- 
terials inventory and control, and the study of systems which 
expedite graphic reproductions. 

137-450 COLOR SEPARATION 2 Cr. 

Prerequisite: 187-376 or consent of instructor 

Study of the nature of color and light. Color separation from 
reflected and transmission copy. Theory of filters, densipo- 
metry, and their relation to color separation. Direct and in- 
direct photographic color separation methods. 


137-459 RELIEF AND SCREEN PROCESSES 2 Cr. 
Prerequisite: 127-236 

Study in depth of letterpress and screen process image trans- 

fer machines and associated procedures including printability 

of varied interceptors. 


137-543 ADVANCED TECHNICAL PROBLEMS — 

GRAPHIC ARTS 2-6 Cr. 
Prerequisites: 421-501, six semester credits in Graphic 
Arts field, consent of Head of Graphic Arts Department. 
Approval of the major adviser is required prior to en- 
rollment. 

Advanced technical work for specialists in the graphic arts 

field. Recent developments, advanced technical work, experi- 

mental work, and technical reports in graphic arts. 


148-401 MECHANICAL DESIGN PROBLEMS 8 Cr 
Prerequisite: 148-301 

The study of the scientific methods of problem solving, ap- 

plied mechanics, materials behavior, and manufacturing meth- 

ods, correctly proportional stationary and moving parts, and 

the generation, transformation, or consumption of mechanical 

energy in the design of a machine. 


148-431 ARCHITECTURAL DESIGN IV 2 Cr. 
Prerequisite: 148-233 

Design of a shop, professional, apartment or industrial build- 

ing. Working drawings and rendering perspective. 


148-434 PRODUCT DEVELOPMENT 2 Cr. 

Prerequisite: 148-222 or 148-233 or consent of instructor 
Independent research directed to the solution of a student- 
selected design problem requiring application of the sciences, 


COURSE DESCRIPTION 47 


industrial graphics, identification of manufacturing methods, 
marketing and cost analysis, and model or prototype construc- 
tion when appropriate. 


148-463 INDUSTRIAL DESIGN WORKSHOP 2 Cr. 
Product design from the inception of the idea to marketing 
the product. Procedure and techniques will be illustrated — 
some opportunity for laboratory work. 


148-475 GRAPHIC ANALYSIS AND COMPUTATION 2 Cr. 
Prerequisite: 148-250 

The study of fundamental graphical concepts, abstract graphic 

principles, formulas, and equations, vector geometry, and 

ores concepts as they apply to modern engineering tech- 

nology. 


148-476 COMPUTER ASSISTED DESIGN PROBLEMS 2 Cr. 
Prerequisite: 148-250 

An introduction to the relationship of the computer to draft- 

ing and plotted design, design automation, introduction to me- 

chanical design problem analysis for computers, mathematical 

and simulation models for use in the solution of mechanical 

design problems. 


148-541 ADVANCED TECHNICAL PROBLEMS — 

INDUSTRIAL GRAPHICS 2-6 Cr. 
Prerequisites: 421-501, six semester credits in drafting 
field, consent of Head of Industrial Graphics Department. 
“pen of the major adviser is required prior to enroll- 
ment. 

Advanced technical work for specialists in the drafting field. 

Recent developments, advanced technical work, experimental 

work and technical reports in drafting. 


150-410 PRODUCTION CONTROL 2 Cr. 
Prerequisite: 150-800, 354-130 

Introduction to industrial plant operation; production plan- 

ning and control. Forecasting, inventory control, production 

requirements, routing, scheduling, dispatching, and follow-up 


150-428 PRODUCTION PROCESSING 8 Cr. 
Prerequisite: 150-300 

Production processes with special consideration to product 

design as related to economic production. Emphasis on factors 

which influence the choice and sequence of process to obtain 

an end product. 


150-460 INDUSTRIAL MANAGEMENT 2 Cr. 
Prerequisites: 150-290 

Management problems requiring use of prior course work; em- 

phasis on the human element. Use of role playing, conferences, 

outside speakers, and written reports related to actual and 

simulated case problems and industrial games. 
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150-510 ADVANCED TECHNICAL PROBLEMS — 
INDUSTRIAL TECHNOLOGY 2-6 Cr. 
Prerequisites: 421-501, six semester credits in industrial 
technology field or equivalent, consent of Head of Indus- 
trial Technology Department. Approval of the major ad- 
viser is required prior to enrollment . 
Advanced study in industrial management, management con- 
trol, product development, or process and facility planning. 
Recent developments, advanced technical work, experimental 
work, and technical reports. A specific problem area for study 
in this course must be identified by the student prior to 
registering for this course. 


157-418 METALLURGY 8 Cr. 
Prerequisite: 311-115 

Properties of crystalline solids, production of iron and steel, 

the carbon-iron equilibrium diagram, principles of heat treat- 

ment, properties of ferrour alloys. Production, properties, and 

theory of the most important non-ferrous metals and alloys. 


157-423 PLASTICS MOLD MAKING 2 Cr. 
The student is required to design a metal mold for a plastic 
item and progress through the construction stages to the 
point where the mold will produce finished work pieces. A 
problem solving course in a specialized technical area. 


157-457 WELDING II - 2 Cr. 
Prerequisite: 157-455 

Advanced work in are and oxy-acetylene welding techniques ; 

vertical, horizontal, overhead positions; destructive and non- 

destructive testing; MIG and TIG welding processes; oxy- 

acetylene machine and air carbon are cutting. 


157-461 TOOL AND DIE MAKING 2 Cr. 
Operations and technical information units for selected ex- 
amples of single station cutting dies; drawing, expanding, 
non-cutting, assembling, progressive, and finishing dies. Lay- 
out, fabrication methods and operations involved are planned 
by the student. 


157-462 MAINTENANCE OF METAL WORKING 

EQUIPMENT 2 Gr. 
Prerequisite: 157-235 

Repair and preventive maintenance of machine tool equipment. 

Emphasis on use of universal tool and cutter grinder. Align- 

ment, fitting, and adjustment of precision machine tools. 


157- 477 METAL PRODUCTION AND PROCESSES 2 Cr: 

Prerequisites : 157-102 
Advanced study in manufacturing processes and the produc- 
tion of metals. Student oppor tunity to study areas in which 
he is deficient. 
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157-464 NUMERICAL CONTROL IN ney carrer he 
2 Cr. 
Prerequisite: A working knowledge of the basic machin- 
ing processes is recommended. 
An investigation of numerical control of machine tools, justi- 
fication of numerical control, types of control units and 
systems, feedback systems, manuscript writing and manual 
programming, tape punching and machine setup, fixture de- 
sign and tool setting. 


157-545 ADVANCED TECHNICAL PROBLEMS — aa 
2- B, 
Prerequisites: 421-501, six semester credits in Metals 
field, consent of Head of Metals Department. Approval of 
the major adviser is required prior to enrollment. 
Advanced technical work for specialists in the metals field. 
Recent developments, advanced technical work, experimental 
work and technical reports in metals. 


176-451 AUTO SHOP SERVICE MANAGEMENT 2 “Cr. 
Management practices associated with selecting, procuring, 
installing, preventive maintenance and repairing of diagnos- 
tic equipment for auto service facilities. Personnel assignment 
and customer relations. 


176-456 AUTOMOTIVE TRANSMISSIONS AND DRIVE 

LINES 2 Cr. 
Prerequisites: 176-334 

Power transmission through gears, clutches and drives com- 

mon to the automobiles. Fluid couplings, gear sets, differen- 

tials, transmissions and drive lines. 


176-466 AUTO ENGINE REBUILDING 2. Cr. 
Prerequisite: 176-238 

Service procedures and practices for overhauling four stroke 

cycle gasoline engines including cylinders, pistons, rings, valve 

systems, camshafts, and crankshafts. 


176-468 AUTO DIAGNOSIS & TUNE UP 2 Cr. 
Prerequisites: 176-341, 176-342 

Practicum in automotive tune-up and diagnostic service pro- 

cedures; service operations with all types of modern automo- 

tive test equipment. 


176-547 ADVANCED TECHNICAL PROBLEMS — POWER 
AND TRANSPORTATION 2-6 Cr. 
Prerequisites: 421-501, six semester credits in the power 
and transportation field, consent of Head of Power and 
Transportation Department. Approval of the major ad- 
__-viser is required prior to enrollment. 
Advanced technical work for specialists in the power and 
transportation field. Recent developments, advanced technical 
work, experimental work, and technical reports in power and 
transportation. 
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182-423 GENERAL SAFETY 8 Cr. 
Introduction to the philosophy and principles of accident pre- 
vention. Supervising school safety programs. Identification of 
resources and content such as motor vehicle, home, public, 
farm, industrial, school, recreational, and civil defense. 


182-454 INDUSTRIAL SAFETY 8 Cr. 
An overview of occupational accident prevention programs. 
Emphasis on techniques of measurement, cost of accidents, 
locating and identifying accident sources, psychology of occu- 
pational safety and problems of selecting corrective action. 


196-440 PLASTICS II 2 Cr. 
Prerequisite: 196-208 

Technical information relating to plastic materials and to tool- 

ing design for plastics. Product development with emphasis 

on experimental design in tooling and quality control. 


196-464 TOOL AND MACHINE CONDITIONING 2 Cr. 
Prerequisite: 196-103 

Technical information on woodworking equipment, cutting 

theory, safety, and shop organization. Maintenance of wood- 

working machines, saw fitting, and general hand tool fitting. 


196-546 ADVANCED TECHNICAL PROBLEMS — WOOD- 

WORKING 2-6 Cr. 
Prerequisites: 421-501, six semester credits in Wood- 
working, consent of Head of Wood Technics Department. 
Approval of the major adviser is required prior to en- 
rollment. 

Advanced technical work for specialists in the woodworking 

field. Recent developments, advanced technical work, experi- 

mental work, and technical reports. 


SCHOOL OF HOME ECONOMICS — (2) 


212-487 SEMINAR IN CHILD DEVELOPMENT 2 Cr. 
Prerequisite: Consent of Instructor 

Exploration in depth of special problems and aspects in the 

pate ee field with preference given to student’s in- 

erests. 


212-481 DYNAMICS OF MARITAL INTERACTION — 
PROBLEMS IN HOME ECONOMICS 2 Cr. 
Prerequisite: Consent of Instructor 

Patterns of husband-wife power distribution, task differentia- 
tion, decision making, communication, role adaptation, and 
marital satisfaction over the family life cycle. A theoretical 
eaves of marital behavior within the family as a social 
system. 
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212-528 FAMILY LIFE ISSUES 2 Cr, 
A study of current issues and problems in marriage and the 
family. An investigation of research, literature and considera- 
tion of theoretical interpretations in today’s world. An explora- 
tion of how familial experiences affect behavioral patterns and 
attitudes of children, adults and self. 


212-542 HUMAN DEVELOPMENT 2 Cr, 
Human development, theory, research, changing trends, prob- 
lems and interpretations will be explored. Emphasis on appli- 
cation of scientific knowledge to practical relationships with 
children in the family, school, and community and implications 
of rs development concepts towards understanding of self 
and others. 


214-411 DECORATIVE FABRICS 2 Cr. 
Study of historic and contemporary fabrics with analysis of 
designs and techniques of decorating fabrics. The contribution 
of decorative fabrics to the enrichment of human experience. 


214-412 DRAPING 3 Cr. 
Prerequisite: 214-218 

Application of principles of costume design in the construction 

of garments by means of draping. Emphasis on creativity. 


214-450 TAILORING 8 Cr. 
Prerequisite: 214-218 
Application of tailoring techniques in making suits and coats. 


214-465 EUROPEAN STUDY TOUR 8-6 Cr. 
Tour of European Centers of art, clothing, and textiles. Study 
of the cultural patterns they reflect. Six week program in- 
cludes lectures by consultants and seminars on the various 
phases of the fashion and fabric industries. (Summer) 


214-471 HISTORY OF COSTUME: ANCIENT TO 
EUROPEAN 1900 8 Cr. 
Development of costume throughout the ages. Fashion as it 
reflects the cultures of the past. Influence of the past on pres- 
ent-day costume. 


214-475 HISTORY OF AMERICAN COSTUME 2 Cr. 
Costume as it developed in the United States from Colonial 
Period to present day. Aspects of costume reflecting the cul- 
tural development. Influences of foreign countries upon cos- 
tume and culture. 


214-479 RECENT DEVELOPMENTS IN CLOTHING a a 

TEXTILES 2 Cr. 
Prerequisite: 214-218 

Discussion, demonstration, and laboratory work. Individual 

experimental problems to determine choice, use, and care of 

modern fibers and fabrics. Newer construction techniques 

adapted for these fabrics. ; 
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214-480 SOCIAL-PSYCHOLOGICAL ASPECTS OF 
CLOTHING 3 Cr. 
Evaluation of research in consumer motivation, shopping be- 
havior, and satisfactions with garments. Study is made of how 
society influences an individual’s clothing choices and prac- 
tices at various age levels. 


214-498 NATIONAL STUDY TOUR TO FASHION 

INDUSTRY LCE; 
Prerequisite: Consent of instructor 

Membership limited to 20; Clothing and Textiles majors have 

priority. Five day visit in New York City or (alternate city). 

Program will involve study tours, discussions, and lectures by 

leading people in American fashion market. 


214-505 CLOTHING TODAY’S FAMILY 2 .Cr. 
Factors affecting family expenditures for clothing. Clothing 
needs as affected by various psychological, social, and eco- 
nomic influences. Selection, purchasing, care and budgeting 
of clothing. The interrelationship of producers, distributors, 
and consumers. 


214-514 SEMINAR IN CLOTHING AND TEXTILES 2 Cr. 

Prerequisite: Teaching experience or consent of instructor 
Discussion and interpretation of recent developments in 
clothing and textiles. Individual reports. 


214-517 ADVANCED APPAREL DESIGN 3 Cr. 

Prerequisite: 214-318, 214-412, or consent of instructor 
Advanced study of creative apparel design and development of 
designs through draping or flat pattern methods. Provides 
opportunity for students to create apparel design ideas adap- 
table to various types of apparel in relation to: type of fabric, 
style, and price level. 


214-544 WORKSHOP IN CLOTHING AND TEXTILES 2 Cr. 
Prerequisite: Teaching experience 

Opportunity for cooperative work in some aspect of clothing 

study. 


214-551 PROBLEMS IN CLOTHING AND TEXTILES AND 
RELATED ART 2 Cr. 

Prerequisites: 421-510, Approval of the major adviser. 
Identification, selection and completion of a problem in Cloth- 
ing and Textiles culminating in a Plan B paper. 


214-572 ADVANCED TEXTILES 2 Cr. 
Prerequisite: 214-215 

Investigations and new developments in the textile field. Op- 

portunity for individual problems. 
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229-4838 MATERNAL AND CHILD NUTRITION 3 Cr. 
Prerequisites: 229-212, 212-234, 308-214 

Application of basic knowledge to maternal, infant, child, 

and adolescent nutrition. 


229-442 ADVANCED FOOD STUDIES 2 Cr. 
Prerequisites: 229-230, 229-308 

Based on the student’s special interest in the field of food 

selection, preparation, and appraisal. 


229-461 SOCIAL AND CULTURAL ASPECTS OF a 

¥: 
Social, economic, and cultural influence on man’s food pat- 
terns. 


229-501 TRENDS IN NUTRITION 2 Cr. 
Prerequisite: 229-212 

Practical application of recent developments in the field of 

nutrition. 


229-502 MINERALS AND VITAMINS 3 Cr. 
Prerequisite: 229-310 

Absorption and intermediary metabolism of minerals and vita- 

mins, 


229-508 FOOD SEMINAR 2 Cr. 


Discussion and interpretation of recent developments in food 
preparation, food processing and food products. Choice of 
problems based on the needs and interests of the students. 


229-511 NUTRITION SEMINAR 2 Cr: 
Prerequisite: 229-308 

Discussion and interpretation of recent developments in funda- 

mental and applied nutrition. Choice of problems based on 

needs and interests of students. 


229-529 PROTEINS 3 Cr. 
Prerequisite: 229-310 

Digestion, absorption, and intermediary metabolism of pro- 

tein. 


229-586 CARBOHYDRATES AND LIPIDS 3 Cr. 
Prerequisite: 229-310 

Digestion, absorption, and intermediary metabolism of carbo- 

hydrates and lipids. 


229-546 MODERN METHODS IN FOOD siamese 7 
2-8 Cr. 
Prerequisites: 229-230 and 229-308 
Individual development of subject matter, evaluation instru- 
ments, instructional materials and demonstration techniques, 


54 STOUT STATE UNIVERSITY 


229-547 PROBLEMS IN FOOD SCIENCE AND aia 
r 


Prerequisites: 421-501 and 421-510. Approval of the ma- 
jor adviser. 
Identification, selection and completion of a problem in Food 
Science and Nutrition, culminating in a Plan B paper. 
229-556 ADVANCED EXPERIMENTAL FOOD 3-4 Cr. 
Prerequisite: 229-438 
Principles of research methods applied to directed investiga- 
tions in food preparation. 


SCHOOL OF LIBERAL STUDIES — (3) 


303-420 INTRODUCTION TO CULTURAL 
ANTHROPOLOGY 3 Cr. 
Introduction to concepts and methods; variability of culture; 
outline of cultural elements; processes of cultural change. 


304-423 PROBLEMS IN INTERIOR DESIGN 2 Cr. 
Prerequisite: 304-334 

Advanced work in the design, selection and arrangement of 

furnishings for living and working quarters. May be repeated. 


304-434 PERIOD FURNISHINGS 2 Cr. 
A survey of furniture and furnishings in the Western World. 
304-448 HOUSING 3 Cr. 


Prerequisite: 304-106 or equivalent 
Problems in dwelling construction with consideration given 
to location of the lot, family activities, materials, and cost. 


308-432 HEREDITY AND EUGENICS 2 Cr. 
Prerequisite: 308-122 

The essential principles of genetics and eugenics and their 

application to the human family. Physical, physiological and 

mental traits in man; positive and negative eugenics and 

euthenics. 


311-417 PHYSICAL CHEMISTRY 3. Cr. 
Prerequisites: 811-115 or 311-185, 355-156, 311-438 rec- 
ommended 


Fundamental physical chemistry; the behavior of gases, the 
liquid state, the properties of solution, the principles of ther- 
modynamics, thermochemistry. 


311-428 PHYSICAL CHEMISTRY LABORATORY 1. Cr. 
Prerequisites: 811-115 or 311-185, 355-156, 311-488 rec- 
ommended 

Laboratory which may accompany physical chemistry, nor- 

mally taken concurrently. Experimental techniques and ap- 

paratus. Treatment of experimental data. 


320-520 LABOR AND INDUSTRIAL RELATIONS 2 Or 
Human relations in industry from the viewpoint of labor, 
management, and the government. 
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326-415 TECHNICAL WRITING FOR HOME rc a 
8 Cr. 
Prerequisite: 825-846, or consent of instructor 
An overview of specialized writing done by home economists 
in business. Experience in preparing reports, letters, and 
other appropriate materials. 


326-416 TECHNICAL WRITING FOR INDUSTRY 8 Cr. 
Prerequisite: 326-346 or consent of instructor 

A survey of the type of writing current in industry. Writing 

of business reports and other materials. 


326-446 RESEARCH REPORTING 2 Cr. 
Kiffective organization and presentation of individual research. 


354-541 DIGITAL COMPUTER PROGRAMMING 2: Cr. 
Introduction to computer systems and their utilization. Em- 
phasis on translating language with application to individual 
research projects, statistical or developmental. Not open to 
students who have completed 354-141 and 354-241. 


387-302 INTRODUCTION TO SOCIAL WORK 3 Cr. 
Prerequisite: 387-809 and 387-411 

The field of social work as a profession; history and philosophy 

of social services; basic information for teachers, counselors, 

and those interested in the profession. 


387-315 SOCIOLOGY OF THE FAMILY 3 Cr. 
Prerequisite: 387-309 

The family as an institution. History; variations in other 

cultures; relationship to other institutions. Interactions of 

members in various stages of the life cycle. 


387-350 SOCIAL PSYCHOLOGY 3 Cr. 
Prerequisite: 387-309 

The theory of social interaction and its applications with spe- 

cial emphasis on communication. 


387-411 PROBLEMS OF AMERICAN SOCIETY 2 Cr. 
Prerequisite: 387-309 
Sociological perspective on selected social problems. 


387-430 SOCIOLOGY OF THE COMMUNITY & Cr. 
Prerequisite: 387-309 

Structure of the community, chiefly in the U.S. Variability 

and current trends; research techniques; community develop- 

ment. 


387-440 SOCIOLOGY OF WORK 3 Cr. 
Prerequisite: 387-309 
Human behavior in various types of employment and occupa- 
gous trends in the occupational structure of the United 
ates. 
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387-460 JUVENILE DELINQUENCY 3, GE: 
Prerequisite: 387-309 

Definitions and trends of deviant behavior among youth; re- 

search findings; efforts toward prevention, control, and treat- 

ment. 


387-475 SOCIOLOGY OF MINORITY GROUPS 3) Cr: 
Prerequisite: 387-309 

Social-psychological aspects of the interaction between ma- 

jority and minority groups; trends of minorities in the United 

States. 


387-490 SOCIOLOGICAL THEORY 3) Cr 
Prerequisite: 887-309 

Contributions of major social theorists; chief components of 

contemporary general sociological theory. 


391-406 SPEECH SKILLS FOR EDUCATIONAL LEADER- 

SHIP 2 Cr. 
Prerequisite: 391-106 

Application of leadership techniques and speech skills in class- 

room and educational activities. 


391-470 TELEVISION PROGRAMMING AND PERFORM- 

ANCE 3 Cr. 
Prerequisite: 391-106 

Planning, writing and performing in instructional, public serv- 

ice, special feature, or dramatic television programs. Programs 

will be produced in cooperation with students in 107-493, Tele- 

vision Production Techniques. 


SCHOOL OF EDUCATION — (4) 


407-360 AUDIO-VISUAL EDUCATION 2 Cr. 
Methods of selecting and using audio-visual materials effec- 
tively in teaching. Experience in operating equipment, pro- 
og of materials, practice in planning and presenting a 
esson. 


407-435 FILM HISTORY AND APPRECIATION 8 Cr. 
Traces the evolution of the motion picture film as a medium 
of mass communication and aesthetic expression; contribu- 
tions of noted film producers are identified. 


407-436 FUNDAMENTALS OF MOTION PICTURE ana 
DUCTION 2 Cy. 
Fundamentals of instructional motion picture production ap- 
plied to individual student films. Production planning, visual 
continuity, shooting, animation, editing, sound recording, titl- 
ing and other technical problems of production. 
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407-493 TELEVISION PRODUCTION TECHNIQUES — 8 Cr. 
Production of television programs in cooperation with stu- 
dents in 391-470, Television Programming and Performance. 
Each student will gain experience as director, technical direc- 
tor, cameraman, floor manager, audio controlman, telecine 
operator, and lighting director. Includes related technical in- 
formation. 


407-494 INSTRUCTIONAL COMMUNICATIONS a 7 
aS 


Prerequisite: 407-360 
Application of electronic communications systems used to 
solve educational problems. Emphasis on audio systems in- 
cluding microphones, tape decks, and duplicators, paging sys- 
tems, language labs and inter-communication equipment; 
multi-media systems including information retrieval, multiple 
response, and simulators; television systems and equipment. 


407-522 PROBLEMS IN AUDIO-VISUAL 
COMMUNICATIONS 2 Cr. 
Prerequisite: 421-510. Approval of the major adviser. 
Identification, selection, and completion of a problem in audio- 

visual communications, culminating in a Plan B paper. 


407-532 PLANNING CLOSED CIRCUIT TELEVISION SYS- 

TEMS 2 Cr. 
Prerequisite: 407-360 

Planning and administering closed-circuit television systems. 

Each student will determine the equipment, facilities, person- 

nel, and budget required to meet the needs of a specific school 

or school system. 


407-547 COMMUNICATIONS MEDIA DESIGN 2 Cr. 
Prerequisite: 407-360 

Identification of the communication problems through analysis 

of content, audience, and media. Selection, design and prepara- 

tion of audio-visual materials. 


407-551 PROGRAMMED INSTRUCTION 2 Cr. 
Theory, principles, application, and evaluation of programmed 
instruction techniques. Survey of programmed instruction 
techniques. Survey of commercial programs, sources, and types 
of teaching machines. Practice in writing programmed in- 
struction units. 


407-559 SEMINAR IN EDUCATIONAL MEDIA wae eo 
Yr. 


Prerequisite: 407-860 
Implications of significant educational media research and the 
implementation of research findings in teaching. 
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407-560 AUDIO-VISUAL ADMINISTRATION 2 Cr. 
Prerequisite: 407-360 

Seminar in administration and supervision of public school 

audio-visual programs. Group field projects supplement dis- 

cussions of related literature. 


ce INTRODUCTION TO GUIDANCE AND wae 
I YT. 
An overview of policies and practices of organized guidance 
programs for schools and colleges. Emphasis is given to the 
philosophy and evaluation of guidance, understanding the in- 
dividual, counseling, and group guidance as it affects the class- 
room teacher and personnel worker. 


421-405 HISTORY OF EDUCATION 2: Cr: 
Elementary, secondary and higher education in the U.S. from 
the early colonial period to the present time. 


421-429 GUIDANCE IN THE ELEMENTARY SCHOOL 2 Cr. 
The nature and conditions of guidance in the elementary 
school. Curricular and non-curricular guidance techniques, re- 
ferrals, and parent counseling. Recommended principles and 
practices in guidance applied to the elementary school child. 
(Quarter) 

421-470 CONFERENCE LEADING 2 Cr. 

Prerequisite: 449-304 or equivalent, and 442-304 

Study of teaching. Study and practice of the principles and 
techniques of conference leading as an instructional device in 
vocational education. 


421-479 PUBLIC RELATIONS 2 Cr. 
Defines the public, objectives, and media of public relations 
in industry and education. Provides practice with such tools 
as new stories and features. Each student carries out an actual 
publicity program in the community. 


421-481 AMERICAN HIGHER EDUCATION 2} Gr. 
An introduction to the ramifications of the American system 
of higher education including history, philosophy, administra- 
tion, curriculum, students, teachers, and demands for employ- 
ment. Undergraduates by permission of the instructor only. 


421-495 PERSONAL LEARNING EXPERIENCE 8 Cr. 
Prerequisite: By permission 

Each student selects the learning experience he wishes to pur- 
sue. May be individual or group experience. Group meets with 
sponsor from time to time when requested by the students. 
Self-evaluation paper by each student is the only require- 
ment. Learning experiences, both individual and group, or- 
ganized and directed entirely by the students. 


421-500 PHILOSOPHY OF MODERN EDUCATION — 2 Cr. 
A comparative study of the main schools of educational philo- 
sophy and of their influence in contemporary education, 
thought, and practice, points of agreement and of conflict. 
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421-501 RESEARCH PROCEDURES 2 CY. 
Basic principles of educational research. A study of the selec- 
tion of a problem, survey of the literature, type of educational 
research, planning the study, organization and interpretation 
of data, and preparation of the research report. 


421-502 PRINCIPLES OF SUPERVISION 2: GE. 
Basic principles, types, functions, organizations, and plans of 
supervision. Interpretation and application of creative super- 
vision plans; individual and class projects concerned with 
applied methods of supervision in selected educational areas. 


421-505 SOCIAL THOUGHT OF AMERICAN ommume is 
2 Cr. 


The school as a social institution within American democracy. 
Contributions of the past to education and current philoso- 
phies. Historical review, evaluation and consideration of the 
public school as a social institution. 


421-510 APPLIED RESEARCH 2 Cr. 
Prerequisite: 421-501 

Applied research. Interpretation and application of research 
procedures, use of scientific methods for solving problems and 
orientation of student in terms of selected research problems. 
421-511 INTRODUCTION TO STUDENT PERSONNEL SER- 
VICES 2 Cr. 
Critical examination of the history, philosophy and status of 
student personnel services in American colleges and universi- 
ties. Particular attention is focused on student activities, resi- 
dence programs, college counseling and advising, financial 
aids and records. 

421-516 EDUCATIONAL EVALUATION 2 Cr. 
Types of tests and test questions; the interpretation of test 
scores and grades by means of simple statistical procedures; 
methods of grading manipulative work and assigning final 
grades. (Quarter) 

421-526 ADMINISTRATION 2 Cr. 
Philosophy and principles underlying organization and opera- 
tion of public education on the local, state, and national levels 
in the United States. Examinations of prevailing practices and 
current problems of school management. 


421-527 SUPERVISION OF STUDENT TEACHERS 2 Cr. 

Prerequisite: Teaching experience or consent of instructor 
Purposes and philosophy of supervision, the role of the cadet 
center in preparing teachers, relationships, and responsibili- 
ties of persons involved, orientation, guidance, and evaluation 
of student teachers. 

421-531 PROBLEMS IN GUIDANCE 2 Cr. 
Prerequisites: Twelve hours of graduate credit in the 
counselor education sequence, including 421-501, 421-510, 
and 421-561, or the consent of the instructor. Approval of 
major adviser required prior to enrollment. 
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Plan B investigations are the primary purpose of this course. 
Students who are ready to write their Plan B paper should 
register for this course and then confer with the counselor 
education major adviser to select staff member who will serve 
as an investigation adviser. Meetings with the adviser are by 
arrangement only. 


421-5383 SURVEY PROCEDURES 2 Cr. 
Prerequisite: 421-501 

Procedures and organization for conducting surveys. Applica- 

tion of principles by making and writing the report of an 

actual survey. 


421-5388 ELEMENTARY SCHOOL CURRICULUM 2 Cr. 
A study of the social, economic, and educational forces oper- 
ating to bring about changes in the curriculum of the elemen- 
tary school. Outstanding state and local curriculum construc- 
tion programs, Observation and evaluation of the modern ele- 
mentary school curriculum. 


421-5389 HIGH SCHOOL CURRICULUM 2 Cr. 
A study of the social, economic and educational forces operat- 
ing to bring about changes in the curriculum of the secondary 
school. Outstanding state and local curriculum construction 
programs. Observation and evaluation of the modern high 
school curriculum, 


421-549 ORGANIZATION AND ADMINISTRATION OF 

STUDENT PERSONNEL SERVICES 2\ Gr: 
Prerequisites: 479-586 and 479-550 

The study of the philosophical background the organization 

and administration of student personnel services in higher 

education settings. Visits to other campuses. 


421-552 GROUP GUIDANCE PROCEDURES 2 Cr. 
Prerequisites: 421-401 and 479-475 

A study of group approaches for providing guidance services 

to pupils. Designed to help counselors and teacher-counselors 

understand how groups may be used as a setting for guidance 

and counseling. 


421-561 EDUCATIONAL STATISTICS 2 Cr. 
Methods of collecting, recording, evaluation, and interpreting 
data. Illustrative problems in education, business, and indus- 
try at the practical and research levels. 


421-565 ORGANIZATION AND ADMINISTRATION OF 

GUIDANCE 2 Cr. 
Prerequisite: 421-475 

Duties of administrators, guidance directors, deans, teachers, 

parents, pupils and lay persons in guidance work. A study of 

types of organization methods of initiating programs and of 

in-service training. 
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421-570 THESIS PLAN A 6 Gr. 

Prerequisite: 421-510. Approval of the major adviser. 
Independent research on thesis under direction of investigation 
adviser. Selection of problems, development of outline, review 
of literature, compilation of bibliography, plan of method of 
attack, conduct of research, interpretation of findings, and 
preparation of the final paper according to thesis standards. 
Student may enroll for 2, 4, or 6 semester hours of credit for 
a final total of six. 


442-508 CURRICULUM STUDIES IN HOME annaiaia' ws: 


Principles of curriculum construction. Review of recent litera- 
ture on curriculum development. Evaluation of curriculum 
practice and techniques. Students may work on own curricu- 
lum problems. 


442-512 HOME ECONOMICS FOR THE JUNIOR HIGH 
SCHOOL o Cr. 
Principles of curriculum development for the home economics 
program in the junior high school. Emphasis on recent re- 
aos philosophy, and emerging practices in program pat- 
erns. 


442-544 SEMINAR #1 NEW DEVELOPMENTS IN CURRI- 
CULUM CONSTRUCTION 2 Cr. 
A study of new developments which relate home economics and 
education as they concern curriculum construction. 


442-544 SEMINAR #2 NEW DEVELOPMENTS IN METH- 
ODS AND MATERIALS 2 Cr. 
A study of new developments of methods and materials ap- 
propriate for home economics education. 


442-544 SEMINAR #3 NEW DEVELOPMENTS IN DE- 
PARTMENTAL PLANNING 2 Cr. 
A study of the concepts of space and equipment and develop- 
ment of principles and guidelines of home economics depart- 
mental planning. 


442-544 SEMINAR #4 COLLEGE TEACHING IN Bee 
ECONOMICS 2 Cr. 
Educational techniques, methods and materials especially ap- 
plicable to college teaching in home economics. 


442-544 SEMINAR #5 INDIVIDUALIZED PNB 
r. 


Study of the multi-role of the home economics teacher in the 
ruidance of the home economics students in the classroom. 


442-544 SEMINAR #6 CONTEMPORARY ISSUES IN 
HOME ECONOMICS EDUCATION 2 Cr. 
Contemporary Issues in Home Economics Education. 
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442-575 PROBLEMS IN HOME ECONOMICS caer 
rs 
Prerequisite: 421-510. Approval of major adviser. 
Identification, selection, and completion of a problem in Home 
Economics Education, culminating in a Plan B paper. 


449-433 SHOP PLANNING AND EQUIPMENT mmamee ss 
Yr. 
Prerequisite: 449-404 or equivalent 
Principles of school shop planning including equipment selec- 
tion and placement, plus selection, care, arrangement of sup- 
plies. 


aaa =f SCHOOL SHOP ORGANIZATION AND MANAGE- 
T 


2 Cr. 
Prerequisites: 449-304 and 449-305 
Experience in administration, project development and teach- 
ing problems associated with industrial education. 


449-443 PROBLEMS IN TEACHING TRADE, TECHNICAL 

AND INDUSTRIAL SUBJECTS 2 Cr. 
Prerequisite: 449-305 or equivalent 

Individual work following approved practice in the development 

of instructional material for vocational-technical and adult 

teaching. 


449-504 HISTORY OF INDUSTRIAL EDUCATION 2 ‘Gr. 
Evolution of modern industrial education through the people, 
movements, events and institutions that contributed to its 
formation. 


449-5385 PROBLEMS IN INDUSTRIAL EDUCATION 2 Cr. 
Prerequisite: 421-510. Approval of major adviser. 

Identification, selection, and the completion of a problem in 

Industrial Education, culminating in a Plan B paper. 


449-546 SEMINARS IN INDUSTRIAL EDUCATION 2-6 Cr. 
Special topics on current developments in the field. Each semi- 
nar devoted to a specific development to be indicated with a 
sub-title and description. 


449-568 CURRICULUM PROCEDURES II aa 
TECHNIQUES FOR INSTRUCTOR) 

Not available to persons who have had 449-234 or 140. 235, 
Study of analysis of occupations for instructional purposes 
and for personnel work. Jobs, operations, information topics, 
blocking, custom occupations, service occupations, checking 
levels, progression factors defines. Development of a complete 
analysis of an occupation for instructional use. 


on INTRODUCTION TO VOCATIONAL REHABILITA- 
3 Cr. 

History, philosophy, legislation, concepts and processes of 

vocational rehabilitation and vocational evaluation. 
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459-517 OCCUPATIONAL ANALYSIS AND sin 9 

2 Cr. 
Classification of occupations based on different criteria, meth- 
ods of obtaining occupational information, methods of job 
analysis and establishment of worker requirements. Emphasis 
of courses on the needs, abilities and limitations of disabled 
persons. 


459-521 MEDICAL ASPECTS OF DISABILITY 8 Cr. 
Etiology, diagnosis, treatment, prognosis, and vocational im- 
plications of physical disabilities, 


459-523 PROCEDURES OF VOCATIONAL acme e 
4 Cr 


Methods of evaluating disabled persons in a workshop setting. 


459-526 PSYCHO-SOCIAL ASPECTS OF DISABILITY 3 Cr. 
Psycho-social aspects of disabilities including motivational fac- 
tors, attitudinal factors, self concepts, and psychodynamics of 
adjustment relating to traumatic and congenital handicaps. 


459-588 PSYCHIATRIC & INTELLECTUAL ASPECTS OF 
DISABILITIES 3 Cr. 
Etiology, diagnosis, treatment, prognosis and vocational im- 
plications of psychiatric disabilities, mental retardation, and 
brain damage. 


459-553 PROCEDURES OF WORK ADJUSTMENT 4 Cr. 
Methods of affecting adjustment in the work personality of 
the handicapped, concerning such factors as effective work 
habits, motivational habits, attitude, and responsibility. Meth- 
ods of job training in rehabilitation facilities. Methods of effec- 
tive workshop management. Field trips to rehabilitation facili- 
ties and industries. 


459-557 MAN AND WORK 2 Cr. 
A study of the world of work and the interacting factors be- 
tween man and the demands of work with emphasis in assist- 
ing the student to identify the many variables that affect suc- 
cessful rehabilitation and placement. 


459-583 VOCATIONAL EVALUATION FIELD cannes 

r. 
Supervised ten-week field practice in the techniques of voca- 
tional evaluation and work adjustment procedures. To be com- 
pleted at selected vocational rehabilitation facilities capable of 
offering the student an adequate field experience. 


469-402 PRINCIPLES OF VOCATIONAL, TECHNICAL AND 
ADULT EDUCATION 2 Cyr. 
Philosophy, organization and administration of vocational and 
adult edueation in the nation with special attention given to 
the Wisconsin program; federal and state laws affecting vo- 
cational education; coordination. 
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469-415 TECHNICAL EDUCATION PROGRAMS 2 Gr. 
Prerequisites: Senior or Graduate Study 

Philosophy, principles, operation, and structure of technical 

education programs at the post-high school level. 


469-472 COORDINATION 2 Cr. 
Principles of coordination in vocational and adult education, 
including apprenticeship training, business education, distri- 
butive education, home economics, trade and industrial educa- 
tion, and diversified occupations. 


469-492 ADMINISTRATION OF VOCATIONAL, TECHNI- 
CAL AND ADULT EDUCATION 2 Cr. 
Vocational-technical and adult school operation, legal status, 
policy making, staff personnel, student personnel, programs, 
public relations, physical plant, business management. 


469-509 PROBLEMS IN TEACHING VOCATIONAL AND 
ADULT EDUCATION 2 Cr. 
Prerequisites: 449-402 and 449-404 and at least one year 
teaching vocational and/or adult education. Approval of the 
major adviser required prior to enrollment. 
Analysis of problems confronting experienced teachers; de- 
velopment of tentative solutions; planning community pro- 
grams. 


469-5386 PROBLEMS IN VOCATIONAL EDUCATION 2 Cr. 
Prerequisite: 421-510 

Identification, selection, and completion of a problem in Voca- 

tional Education, culminating in a Plan B paper. 


469-558 SEMINARS IN VOCATIONAL EDUCATION 2-6 Cr. 
Special topies on current developments in the field. Each semi- 
nar devoted to a specific development to be indicated with sub- 
title and description. 


469-573 PROBLEMS IN COORDINATION 2 Cr. 
Prerequisites: 449-472 and 421-402 

Advanced study of principles and problems in vocational and 

technical school coordination through individual research. 


479-350 kere AE ama 3 Cr. 
Prerequisite: 479-12 

The physical, emotional, cal, moral, and intellectual develop- 

ment of secondary school youth. 


479-352 CHILD PSYCHOLOGY 8 Cr. 
Prerequisite: 479-123 

Psychological development of children. Emphasis on age 

groups spanning the preschool and the pre-pubescent child; 

ee for scientific measurement and understanding of child 

ehavior. 
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479-430 INDUSTRIAL PSYCHOLOGY 2 Cr. 
Prerequisite: 479-123 

Use of psychological methods in personnel management in in- 

dustry. Emphasis is on personnel policy formation and tech- 

niques in placement, interviewing, efficiency, job evaluation 

and training, merit rating, morale, and safety. 


479-431 ABNORMAL PSYCHOLOGY 3 Cr, 
A study of more serious mental disturbances. Emphasis on 
the growing importance of mental disorders and on their 
early detection and referral. 


479-4382 PSYCHOLOGY OF THE EXCEPTIONAL ein 

2 Cyr. 
Guidance of the learning and development of children who 
deviate from the normal, the mentally retarded, gifted, socially 
and emotionally disturbed, and those with visual, speech and 
orthopedic problems. 


479-435 PERSONNEL MANAGEMENT 8 Cr. 
Organization and coordination of personnel practices and 
methods. Consideration given to communication, employment, 
orientation and training, working conditions, supervision, per- 
formance evaluation, collective bargaining, salary administra- 
tion, health and recreation. 


479-455 HUMAN RELATIONS IN THE COMMUNITY 2 Cr. 
Consideration of the social, psychological, medical, physical, 
spiritual and interpersonal aspects of growing into responsible 
adulthood. (Summer Session only) 


479-475 COUNSELING THEORY 2 Cr. 

Prerequisites: 421-401 or 421-429 or 212-324. 
Psychological study of the interview. Consideration given to 
various interview objectives, points of reference, kinds of 
questions, and the improvement of techniques for various 
purposes of the teacher and counselor. 


479-490 APTITUDE AND ACHIEVEMENT cule a 
2 Cr. 
Prerequisites: 421-401 or 421-429 or 212-824 
Selection, interpretation, and use of tests and inventories for 
teachers and counselors. Study of achievement, aptitude, inter- 
- ne tests with experience in the interpretation 
of results. 


479-491 PSYCHOLOGY OF CAREERS 2 Cr. 
Prerequisite: Graduate standing 

Occupational and educational opportunities. Evaluation of in- 

formation sources, occupational requirements, trends, and 

uses. 


479-5138 PERSONALITY 2 Cr. 
The nature of personality and the conditions which make for 
its wholesome development, its maintenance and integration. 
Personality inventories used for self-analysis. 
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479-534 TECHNICAL-VOCATIONAL EDUCATION STU- 
DENT 2 tr. 
Review of chorauctorlitics of voceutional and technleal students 
na it affecta their sacha, physical, eniolional and intellectual 
development in the transition from adolescence to young ndult- 
hood, Implications for guidance, counseling, and vocational 
wlucation, 


179-536 AMERICAN COLLEGE STUDENT 2 Cr. 
Social, emotional, physieal, and intellectual development in 
the transition from adolescence ta young adulthood, Implica- 
tions for student personnel services including guidance, couri- 
seling and college orientation. 
479-541 INDIVIDUAL MESTAL TESTING 2 Cr. 
Prerequisites: 479-490 and 479-565 
Revised Stanford-Binet, Wechsler Adult Intelligence Seale for 
Children. Domenstration testing, group testing under super- 
vision, and individual testing accompanies a study of the 
theory of mental testing, 
19-540 ADVANCED INDIVIDUAL MENTAL TESTING 
2 Cr, 
Prerequisite: A79-541 
Diagnostic and remedial approaches to tearning diffieulties jn 
educational soltinges, 


79-545 ASSESSMENT OF PERSONALITY (PROJEC. 
TIVES) 2 Cr 
History, theory and methodological consideration and studios 
of projective instruments, Instruction in administration, acor- 
ing and interpretation of some currently used devices leading 
to a knowledgeable understanding of the instruments, 
179-548 DIAGNOSIS AND REMEDIATION OF LEARNING 
DIFFICULTIES 2 Cr. 
Prerequisite; 479-341 

Diagnostic and remedial approaches to learning difficulties in 
educational setlings. 


79-550 APPRATSING THE INDIVIDUAL 2 Cr, 
_ Prerequisite: 421-425, 421-401 

The case atudy approach to svnthesis of test and non-teat ap- 
praisal dala, 


179-555 ADVANCED PSYCHOLOGY OF LEARNING 2 Cr. 
The nature, theories, principles, forma and conditions of learn- 
ing. Acquisitions, relontion, tranifer, and reluted phenomenn 
Applevtions are mare, 


179-590 SUPERVISED CLINICAL PRACTICUM a Ur, 
Prerequisites: 479-550 and consent of Inatructer 

A minimum of 120 houra of closely aupervised counseling ex- 

perselice through a series of interviews with selected coun- 

Spl, 
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Restaurant Management 
Cornell University, B.S.; University of New Hampshire, Graduate 
Study 
Neal W. Prichard (1962) Professor, Industrial Education 
ad of Minnesota, B.S., M.A.; Pennsylvania State University, 
Ed.D. 
Mary J. Rathke (1959) Associate Professor, Acting Chairman of Depart- 
ment of English 
eae of Saint Teresa, A.B.; University of Wisconsin, M.A., Graduate 
udy 
Evelyn G. Rimel (1961) Professor, Education and Psychology 
Montana State University, B.A., M.A., Syracuse University, Ph.D.; 
Merrill-Palmer Institute, Post-doctoral Study 
Joe A. Rinck (1968) Assistant Professor, Power Technology 
Kansas State College, A.B., M.A.; Colorado State College, Ed.D. 
Michael D. Ritland (1964) Associate Professor, Education and Psy- 
chology 
Luther College, B.A.; Colorado State College, M.A., Ed.D, 
Jane Rosenthal (1962) Professor. Director of Home Economics Edu- 
cation Major 
Stout State University, B.S., M.S.; Colorado State University, Ed.D. 
E. Robert Rudiger (1952) Professor. Chairrman of the Department of 
Industrial Education 
Stout State University, B.S., M.S.; University of Missouri, Ed.D. 
Philip W. Ruehl (1948) Assistant Dean, School of Applied Science & 
Technology. Professor, Electronics 
Stout State University, B.S., M.S.; University of Minnesota, Ph.D. 
se J. Runnalls (1966) Associate Professor, Wood Technics and 
Plastics 
University of Wyoming, B.S.; Colorado State University, M.Ed.; 
University of Missouri, Ed.D. 
Guy Salyer (1948) Professor, Education and Psychology 
University of Missouri, A.B., A.M.; University of Nebraska, Ph.D.; 
Columbia University, University of Minnesota, Post Doctoral Study 


Jack Sampson (1957) Chairman, Power Technology Department. Profes- 
sor 
University of North Dakota, B.S.; Stout State University, M.S.; Uni- 
versity of North Dakota, Ed.D. 


Lorry M. Sedgwick (1965) Professor, American Industry Project 
Kansas State College, B.S.; Southern Tlinois University, M.S.; Purdue 
University, Ph.D. 
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Lee Harold Smalley (1965) Associate Professor, Industrial Education 
State College of Iowa, B.S.; University of Maryland, M.Ed.; Michigan 
State University, Ed.D. 


Wesley S. Sommers (1965) Special Assistant to the President, Adminis- 
trator, School of Home Economics. Professor 
University of Michigan, B.S.E., A.M.; Syracuse University, University 
of Minnesota, Ph.D. 


Robert Spinti (1957) Associate Professor, Chairman of Department of 
Electronics 
Stout State University, B.S., M.S.; Pennsylvania State University, 
University of Missouri, Ed.D. 
John B. Stevenson (1966) Professor, Education and Psychology. Director 
of Guidance Major. 
Wittenberg University, B.S.; Hamma Divinity School, B.D.; Witten- 
berg University, M.Ed.; Ohio State University, Ph.D. 
Robert Swanson (1950) Dean of The Graduate College. Professor 
Stout State University, B.S., M.S.; University of Minnesota, Ph.D. 
Charles L. Thomas (1966) SSabimnan of Department of Graphic Arts. 
Professor 
Stout State University, B.S., M.S.; Colorado State College, Ed.D. 
Thomas 'T. Tsuji (1967) Assistant Professor, Industrial Education 
Stout State University, B.S., M.S.; Michigan State University, Ed.D. 
Mildred Turney (1956) Professor. Chairman of Department of Home 
Economics Education 
University of Connecticut, B.S., Pennsylvania State University, M.Ed., 
ene of Illinois, Florida State University, Columbia University, 


G. S. Wall (1952) Professor, Education and Psychology. Director of 
Graduate Admissions 
ee State College, Diploma, University of Minnesota, B.S., M.A., 
.D. 


Theodore E. Wiehe (1967) Professor, Industrial Education 
Oklahoma State University, B.S., M.S.; University of Missouri, Ed.D. 

Lawrence S. Wright (1967) Professor, Industrial Education. Director 
of Industrial Education Major. 

Stout State University, B.S., M.S.; University of Missouri, Ed.D. 

P. Robert Wurtz (1965) Assistant Professor, Education and Psychology 
Rockhurst College, B.S.; University of Wyoming, M.A.; Kansas State 
University, University of Wyoming, Ph.D. 

eee C. Ziemann (1949) Chairman of Department of Speech. Pro- 

essor 
Wisconsin State University—La Crosse, B.S.; Northwestern Univer- 
sity, M.S., Ph.D. 


THE GRADUATE COLLEGE 
ASSOCIATE FACULTY 


David A. Beveridge (1956) Instructor, Audio-Visual Education 
Stout State University, B.S., M.S. 


cates Bjornerud (1964) Assistant Professor, Wood Technics and 
astics 
Bemidji State College, B.S.; Ohio University, M.Ed.; University of 
Minnesota, Graduate Study 


Todd A. Boppel (1963) Assistant Professor, Art 
University of Wisconsin, Milwaukee, B.S., M.S. 


Michael Bubel (1968) Associate Professor, Electronics 
Pennsylvania State University, B.S., M.S. 
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ae C. Carrison (1948) Associate Professor, Food Science and Nutri- 

tion 
Western Illinois University, B.E.; University of Iowa, M.S.; Ohio 
State University, Pennsylvania State University, University of Tennes- 
see, University of Minnesota, Iowa State University, Graduate Study 

Darrel D. Coffey (1967) Assistant Professor, Vocational Rehabilitation 
University of Iowa, B.A., M.A. 

Douglas A. Cumming (1967) Instructor, Art 
Drake University, B.F.A.; Indiana University, M.F.A. 

Edwin W. Dyas (1956) Associate Professor, Wood Technics and Plastics 
University of Nebraska, B.S.; University of Minnesota, M.A.; Uni- 
versity of Omaha, Stout State University, Graduate Study 

Kenneth J. Erickson (1961) Assistant Professor, Industrial Graphics 
Wisconsin State University—Platteville, B.S.; University of Minne- 
sota, M.A., Graduate Study 

David A. Gamache (1967) Instructor, Art 
Rhode Isiand School of Design, B.F.A.; Tulane University, M.I.A. 

Clifford C. Gauthier (1963) Associate Professor, Mathematics 
St. Cloud State College, B.S.; Bemidji State College, M.S.; Boston 
College, Graduate Study 

Glenn Gehring (1965) Assistant Professor, Metals 
South Dakota State University, B.S.; Stout State University, M.S.; 
University of Illinois, Graduate Study 

ae D. Gingrich (1967) Assistant Professor, Education and Psy- 
cholo 
Bradley University, B.S.; Colorado State College, M.A., Graduate 

tudy 

Harry A. Herbert (1965) Assistant Professor, Audio-Visual Education 
Bowling Green State University, B.S.; Stout State University, M.S. 

Robert L. Hoyt (1967) Assistant Professor, Counseling Center 
Northwestern University, B.S., M.A 


Gust Jenson III (1965) Assistant Professor, Education and Psychology 
University of Missouri, B.S., M.A., Graduate Study 


Michael J. Jerry (1962) Assistant Professor, Art 
Rochester Institute of Technology, B.F.A., M.F.A.; Cranbrook 
Academy of Art, Graduate Study 


Gordon G. Jones (1965) Instructor, Mathematics 
ee ae School of Forestry, North Dakota State University, 
B Fe 


Dick G. Klatt (1952) eae Heonensat, Metals 
Stout State University, B.S., 


Marvin M. Kufahl (1956) pe ene — Metals 
Stout State University, B.S., M.S., Michigan State University, Gradu- 
ate Study 


Richard E. Longfellow (1966) Assistant Professor, Vocationa] Rehabili- 
tation 
West Virginia University, B.S., M.S. 


Dion R. Manriquez (1967) Instructor, Art 
University of Omaha, B.F.A., University of Iowa, M.A., M.F.A. 

Marcia Metcalf (1968) Assistant Professor, Clothing, Textiles and Design 
University of Wisconsin, B.A., M.S. 

Louis A. Moegenburg (1967) Assistant Professor, Industrial Graphics 
Stout State University, B.S., M.S. 


Edward O. Morical (1957) Associate Professor, Power Technology 
poner State College, B.S.; Wayne State University, M.Ed., Graduate 
tudy 
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Courtney W. Nystuen (1967) Instructor, Industrial Graphics 
St. Olaf College, B.S.; University of Minnesota, B.Arch., Registered 
Professional Engineer. 

Harry Olstad (1967) Assistant Professor, American Industry 
Stout State University, B.S., M.S. 

George S. Peltier (1966) Instructor, Metals 
Central Michigan University, B.S., M.S. 

John A. Perri (1966) Instructor, Art 
Indiana State College, B.S.; State Teachers College, Indiana, Penn- 
sylvania, M.E.; State University of New York, M.F.A. 

Merle M. Price (1929) Dean of Men. Professor, Political Science 
St. Cloud State College, Diploma; University of Minnesota, B.A., M.A., 
Graduate Study 

Jeanne Salyer (1949) Instructor, Clothing and Textiles 
Kent State University, B.S.; University of Wisconsin, M.S. 

William Schulman (1966) Tnstructor, Art 
University of Wisconsin, B.S., M.S. 

August J. Schulz (1964) Assistant Professor, Driver-Safety Education 
SMe State University, B.S.; New York University, M.A.; Graduate 
Study 

Robert N. Schunk (1967) Assistant Professor, Associate Director Place- 
ment 
Wisconsin State University—Stevens Point, B.S.; Northwestern Uni- 
tre M.A.; Boston University, University of Wisconsin, Graduate 

tudy 

Cae A. Soderberg (1945) Associate Professor, Wood Technics and 
Plastics 
Stout State University, B.S.; University of Minnesota, M.A. 

Lanore Sogard (1967) Assistant Professor, Child Development and 
Family Life 
Iowa State University, B.S.; Kansas State University, M.S. 

Paul Speidel (1964) Assistant Professor, Metals 
Ellendale State College, B.S.; Colorado State University, M.E.; 
Northern State College, Graduate Study 

Henry L. Thomas (1968) Associate Professor, Metals 
eet State University, B.S., M.S.; Colorado State College, Graduate 

tudy 

Louis 'Tokle (1965) Associate Professor, Economics 
University of Montana, B.S.; University of Denver, M.B.A.; University 
of California, University of Montana, Graduate Study 

aaj ier Osdale (1968) Associate Professor. Director of Extended 

ervices 
Ohio University, B.S.; Bradley University, M.S.; University of Ne- 
braska, Graduate Study 

Bruce Walley (1965) Assistant Professor, Industrial Education 
University of Northern Illinois, B.S.; Stout State University, M.S.; 
University of Missouri, Graduate Study 

Robert Wilson (1966) Assistant Professor, Art 
Ohio State University, B.F.A., M.A., M.F.A. 

Charles E. Wimmer (1966) Instructor, Art 
University of Minnesota, B.A., M.F.A. 

Richard Wold (1964) Instructor, Art 
University of Minnesota—Duluth, B.A.; San Francisco State College, 

M.A., California School of Fine Arts, Graduate Study 

Eddie F. H. Wong (1966) Instructor, Art 
University of Washington, B.A.; University of New Mexico, M.F.A. 

Michael Zingale (1967) Instructor, Art 
University of Wisconsin, B.S.; Yale School of Art and Architecture, 
M.F.A. 
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STOUT STATE UNIVERSITY 


THE GRADUATE COUNCIL 


Robert S. Swanson, Chairman 
Wesley L. Face, Vice Chairman 
E. Wayne Courtney 

Harold Halfin 

Paul R. Hoffman 

Jane C. Rosenthal 


Lorraine C. Dahlke 
Robert R. Hardman 
Saadia S. Mohamed 
John B. Stevenson 
L. S. Wright 

G. S. Wall 


COMMITTEES — GRADUATE MAJORS 


AUDIO-VISUAL COMMUNICATIONS 
Robert P. Hardman, Director 
David P. Barnard 
Patrick J. Haberman 
John Deutscher 

GUIDANCE 
John Stevenson, Director 
Evelyn Rimel 
John Deutscher 
Dennis Bolstad 
David McNaughton 

HOME ECONOMICS—CLOTHING AND 

TEXTILES 
Saadia Mohamed, Director 
Charlotte Orazem 
Robert Wurtz 
Marvin Kufahl 

HOME ECONOMICS—FOOD SCIENCE & 

NUTRITION 
Lorraine Dahlke, Director 
Mercedes Kainski 
Cecilia Pudelkewicz 
Nelva Runnalls 
Anne Marshall 
Harry Herbert 


HOME ECONOMICS EDUCATION’ 
Jane Rosenthal, Director 
Mildred Turney 
Marybelle Hickner 
Margaret Glennon 
Guy Salyer 

INDUSTRIAL EDUCATION 
L. S. Wright, Director 
Jack Sampson 
Donald Clausen 
Robert Rudiger 
Lorry Sedgwick 

VOCATIONAL EDUCATION 
Harold Halfin, Director 
John Houle 
Thomas Tsuji 
Orville Nelson 
David Liu 
Robert Rudiger 
Philip Ruehl 

VOCATIONAL REHABILITATION 
Paul Hoffman, Director 
Richard Longfellow 
Ervin Dennis 
Gust Jenson 
David Beveridge 
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GRADUATE STUDENT SCHEDULE 


What 


Application for 
Admission 
Form GC Ill 


Official transcripts 
Undergraduate and 
Graduate, if any 


Guest Matriculant 
Form GC 113 For 
transfer credits 
from Stout 


Registrar's State- 
ment of degree 
granted Form GC 
114 


Evaluation and 
notification of 
admission 


Registration 


Degree Program 
Tentative, Final 


Degree Candidacy 


Qualifying 
Examination 


Plan A — Thesis 
Plan B — 
Investigation 


CO Os mmm 


Intention to 
Complete Degree 


| 
| 


Who 


All applicants— 


Degree Program 
and Special 


All Degree Pro- 
gram applicants 


Bonafide students 
in another 
graduate school 


Special students 
Upgrading, 
Certification 


All applicants 


All students 


All degree pro- 
gram students 


All degree pro- 
gram students 


All degree pro- 
gram students 


All degree pro- 
gram students 


All degree pro- 
gram students 


When 


At least 30 days 
prior to opening 
date 


Request of your 
registrar at time 
of application 


Request at time of 
application. Send 
to your registrar ai 
once. 


Request at time of 
application. Send 
to your registrar at 
once. 


Follows receipt of 
credentials. Prior 
to enrollment 


First or second day 
of term (Pre-regis- 
tration as an- 
nounced.) 


First enrollment. 
Final, with applica- 
tion for degree 


After completion 
of candidacy block 
and at least 10 
credits 


Near end of first 
term (as an- 
nounced) 


Initiate in first 

term or after 12 
credits. Due last 
week of term, 


During second 
week of last term. 


